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President's Corner

35 years in the Valley: The way we were

L

ooking back over three
and a half decades with
Transystems, I am proud
of the company and our
employees.
A handful of us were in it at
the start 35 years ago, when
Transystems took over the
American Crystal Sugar Company bid from E.W. Wylie. Several
of us worked for
Wylie and were
eyewitnesses to
the changes that
came. Among
the company’s
original employees in the
Scott
Red River Valley are Rich Carl, Greg “Chaser”
Jenson, Darrell Kvernen, Bruce
Voelker, Ross Spoonland, Chuck
Christians, Virgil Purrington and
Rodney Larson.
There are plenty of memories
to go around.
I worked for Wylie before
joining Transystems as a driver
in 1983. The following year, I
became lead technician at East
Grand Forks. My career took
off from there. I remember a
time when I was at a crossroads,
faced with deciding between
farming or staying with Transystems. I made the right choice. I
have had a great career with the

Above, the new fleet lined up for the first season in East
Grand Forks. Below, Scott Lind early in his career.
they were doing. They quickly
adapted their methods of trucking to the climate and terrain of
the Valley.
They did it by being present in
the Valley. The corporate office
may have been in Great Falls,
MT, but the management team
and Service Center personnel
were not strangers in North
Dakota and Minnesota. During
company and always enjoyed
the previous carriers’ tenure, we
the people I got to meet and
may have seen someone from
work with.
the corporate office in Fargo
And doesn’t it always come
once a year, if there was trouble.
down to people?
With Transystems, we would see
At first, I joked about these
the division management team
“Montana guys” trying to operand personnel from the GFSC
ate in the flat land. But I soon
See OUR ROOTS, Next page
realized that they knew what

On the cover

A Transystems truck heads in with another load of beets for the The American Crystal Sugar
Company's Crookston factory. Transystems has been working in the Red River Valley with
ACSC for 35 years. Bill Schulz photo.
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Our roots run deep through Red River Valley
Loading
beets,
1983 style.
Historic
photos
courtesy
of Dan
Brennan,
Scott Lind
and Rich
Carl.

Continued from Page 2

frequently.
Another welcome difference
was the focus on Transystems’
safety culture and safe equipment, employee communication
and how managers interacted
with employees.
As a new employee and as I
rose through the ranks, I was
very impressed with the end of
the campaign employee meetings. They provided us an opportunity to sit down with the
president, vice presidents of
both safety and maintenance,
and the local management team
to discuss what went well and
where we could improve.
I have seen many safety,
equipment and operations suggestions implemented because
of these meetings.
Transystems has always had
a safety culture that involved
the employees. It started with
the safety committees to address unsafe conditions and then
expanded with every employee
completing audits that identify
unsafe acts and conditions. It
has progressed to our employee
mentor program, which helps
with our safety culture right
from day one with new employees and scratch start drives.
Another facet of Transystems
that impressed me and helped
me to decide to stick with the
company was the way our
innovation ideas were valued
and taken seriously. Through
the years, this culture of sharing ideas has helped with many
changes for safety and equip-

ment.
While at first the American
Crystal folks may have been a
bit leery of this new Montana
company hauling their beets, it
did not take long to build a solid
partnership. Over the years,
Transystems and ACSC worked
well together on projects that
benefited us both.
One way this teamwork was
ensured was with the end-ofcampaign meetings between the
two partners. In these meetings,
we worked together on areas
to improve safety and efficiency. Many of our ideas from the
employee meetings where discussed as well.
The camaraderie between
Transystems and ACSC employees went beyond work. I fondly
recall all the people I met and
friends I made along the way by
being involved in the RRV community for many years.
We got to know Transystems'
and ACSC’s employees’ families, celebrated births, weddings,
special occasions and went to
funerals. It was truly a family
atmosphere. My daughter was
born the day before my road
test. My wife and daughter

both worked for Transystems
cleaning trucks and helping
with inventory. We made a lot
of weekend trips to pile sites to
visit employees.
Now, I’d like to share with you
the reminiscences of others who
were in the Valley at the beginning. I hope you enjoy our drive
down memory lane.
Scott Lind,
President and COO

Another pioneer

Dan Brennan’s history with
the company began even before
the ACSC contract. His family moved from Great Falls to
Grand Forks the first year of the
contract when Dan’s dad, Dennis Greany, was named Division
Safety Manager.
Dan graduated from high
school in North Dakota. While
in school, he worked as a mechanic’s helper. After graduation, he signed on as a yard
driver in East Grand Forks.
He spent several years moving
around from project to project
and from job to job, substituting
as a driver and working as a mechanic where and when he
See CHANGES, Next page
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Changes advanced through the decades
Continued from previous page

was needed. He inched up the
chain, working as an assistant
manager and manager before being named Maintenance Manager for the Red River Valley Division. He held that post for more
than a decade before coming to
Great Falls as Vice President of
Maintenance and Equipment.
Through the years, Dan saw
it all and played a role in most
of the innovations that kept the
wheels turning in the Valley.
His memories of the first years
in the Valley are vast. So were
the changes in equipment.
When the company first got
the ACSC bid, heavy steel trailers were the norm. From Dan’s
mechanic perspective, they were
a challenge.
“The trailers would break in
half because they were steel and
rigid,” he recalled. “We would
go out and weld them back together in the dead of winter. We
replaced an entire trailer, one
chuck at a time, over the course
of a year and a half.”
That sparked the innovation
that would eventually see the
company replacing all the steel
trailers with aluminum ones.
That switch was significant,
opening the door to much bigger
payloads because the trailers
weighed so much less.
“We experimented with all
types of different material on the
way to the trailers’ final design,”
Dan recalled. “We tried bent
aluminum, extruded aluminum,
square posts, round posts and
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house-shaped aluminum posts
trying to perfect the design of
the trailers.”
It was a collaborative effort.
Everyone had a voice, offering
ideas and suggestions as the
design rolled on.
Both Dan and Scott recall the
breakthrough event that lightened the trailers.
“In the RRV, we started with
steel frame trailers that also had
steel cages,” Scott said. “When
I was the Division Maintenance
Manager, I had the opportunity
to work on the project to lighten
up the trailers. We started with
aluminum frames, and we were
working on the cage.”
“It was a driver who came

Left, Dan Brennan started
out as a mechanic's helper.
He's now Vice President of
IT. Above, an early lightweight trailer prototype.
up with the idea for the cages
made from chrome moly, which
is tubing used in race cars. It’s
lightweight and super flexible. It
was a far cry from the old mindset that heavy duty, tough was
better. We figured out things had
to move and flex,” Dan said.
That constant drive to innovate,
experiment and look at things
from a different angle paid off
in the Valley in more ways than
one.
The fencing used to enclose a
load of beets was one problem
area that was solved though continuous experimentation.
“We tried every type of fencing out there until we found one
that would live,” Dan said. “We
settled on a landscaping fencing
for a lot of years. It has since
been replaced with building
mesh.”
When faced with the challenge
of unloading belly dump trailers at a side-dump location, the
crew dreamed up an unloading
platform with a slide into the
See INNOVATION, Next page

Innovation started on Day 1 in the Valley
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hopper that allowed the trailer to
be unloaded without damaging
the beets.
The steady drive to innovate
never ended.
Unloading the beets safely was
perhaps the biggest problem the
crews faced and one that presented a challenge for years.
“Everything we did didn’t
always work out the first time…
or the second or third. But we
improved, using the knowledge
we earned from each challenge,”
Dan said.
Freeing frozen beets and mud
from the trailers was a real head
scratcher. Transystems, once
again, tried everything, including forming an SOS Committee
to brainstorm the issue. (SOS
stood for Sick of Sticking.)
“While we made great strides
in empty weight with the aluminum trailers, the mud could
undo it all by adding 2,000
pounds to a load in no time at
all,” Dan said. “We needed to
figure out how to manage the
weight inside the trailers.”
They tried floating floors,
fiberglass floors and honeycomb
floors. They tried methods to
insulate the trailer from the
beets. They tired various kinds
of plastics and metal. They tried
heating the trailers using the
exhaust from the truck (resulting
in a mix of cooked and frozen beets, Dan recalled). They
tried vibrating the trailers and
bouncing them, too. They tried
mopping the floors of the trailers

Transystems worked hard to improve safety, especially when
unloading beets. The old-fashioned way included chaining
and tipping, top, and shaking the trailer, bottom.

with vegetable oil and floor wax.
They tried blasting the trailers
with water and air. All those
attempts eventually produced a
solution. But there were a lot of
“trying” times along the road.
And they had to factor in what
Dan called the “mini seasons”
within the entire campaign. That
meant a solution that worked
one week in one set of weather
conditions probably wouldn’t
work the next week when the

weather changed.
“All the things we tried led us
to where we are today,” he said.
The result is a hub-with-spoke
approach based on the mini
seasons. Trailers have floating
floors. A mobile water trailer is
used to sprinkle water to aid in
mud release. Auto actuated air
vibrators aid during unloading.
Ejector gates use small airbags
to help release snow and beets
See INNOVATION, Next page
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Innovation never stops at Transystems
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during frozen or high snow
times. Equipment attachments
allow easier cleaning in conditions that we have not solved
yet.
It isn’t just equipment that is
altered to adapt. Loader operators change techniques based
on the time of year and type of
trailer.
“This makes a real difference
in unloading success for the
driver and preventing trailer
buildup,” Dan said.
Virgil Purrington vividly
recalls his first year as a driver
with Transystems.
“We started with Peterbilt
trucks pulling steel trailers. The
factory sliced about 240 tons/
hour on a good day back then,”
Virgil said. He described the
harrowing unloading system.
“We would drive onto the
unloader, set parking brakes
and get out and hook a clamp to
the frame of the truck. Then we
hooked three heavy clamps to
the trailer and walked around to
the back of the truck. There was
a pipe attached to the gate fingers that you would lift out of a
cradle and then pull towards you
a little way to release some pressure before you started raising
the truck up,” Virgil continued.
“You had to be very careful. If
you released the fingers too far,
the gates would open as you
were raising the unit and the
pipe would hit you right in the
head. Good thing Transystems
made us wear hard hats!” Virgil
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Virgil Purrington started as a driver the second year
Transystems was in the Red River Valley. He is now Deep
Freeze Teardown Coordinator.
ers slipped and fell,” Dan said.
noted.
The solution to safely unload- “Drivers had to climb into the
ing the beets evolved over time, box of the trailer to scrape mud
out every day with a pick axe or
Dan said, and ended up relying
scraper.”
upon gravity and air.
That was dangerous and so
First, there was the cheater
was the occasional dumping of
bar unload described by Virgil.
Then, there was the air-powered an entire truck and trailer into
the hopper when the chains
method followed by an electric
solenoid cylinder to activate the failed.
“We had a safety evolution in
gates and a hydraulic system.
unloading and cleaning trailers,”
“We would meet and talk and
Dan said.
then produce a prototype,” Dan
Now the trucks are unloaded
said. “Eventually, we went from
on a platform designed to ensure
the driver-activated unloading
method, which put the drivers at that it won’t tip over. “It’s dependable,” Dan said. The trailer
risk in the cold and mud when
is unloaded using gravity, and
chaining down the trailers and
the driver is in a warm control
opening the trailer, to what we
room.
have today. Automation rules!
“We worked hard to lower the
“We had a lot of injuries with
center of gravity for the load
the old system. It was always
muddy, even at 20 below. Driv- See TIMES, Next page

Times changed and so did technology
too.”
Then she would fill out three
Continued from previous page
forms. One she kept at the office,
by making the trailer as wide
and long as possible,” Dan said. one was faxed to the Grand
Forks Division Office and one
Freightliner was consulted on
went to American Crystal Sugar.
options. “We reviewed susThe paperwork didn’t end
pensions and tires to lower the
trailer. Working with ACSC, we there.
Betty did daily fuel reports,
made minor modifications to
handwritten, of course.
unload platforms to change the
“I would take the fuel tank
resting point of the truck and
trailer. There is no longer a need reading and the fuel sheet the
driver filled out each time they
for heavy chains or automated
fueled the truck. I would match
hold down devices,” he said.
everything up,” Betty said.
The driver gets out on a mudShe also did miles per gallon
free platform that leads directly
reports, highlighting in green
to the control room. The driver
the top performer and in red the
is warm and dry. He or she can
bottom performer. “We used to
see the trailer and load to montrack who got the best mileage,”
itor the process. The driver remains in control but is removed she noted.
Betty was a master of paperfrom the elements and from the
area the truck is tipping. A dump work.
In the beginning, and for sevkey and automation help remind
the driver of critical steps in this eral decades after, fuel was measured by “sticking the tanks.”
highly-repetitive process.
Each day, the Project Manager
Automation came into play
would climb on top of the 10in other areas of the company’s
20,000 gallon, 15-foot high fuel
operation.
tank and measure its contents by
Betty Carl lived through
plunging a stick into the tank.
changes in the administrative
department. As a clerk in Moor- All the data was recorded on
head for a dozen years beginning paper and converted into gallons
in 1986, Betty tracked employee of fuel. Now, a sensor on top of
the tanks measures the level and
hours, made sure load sheets
were correct; tracked fuel usage, reports it electronically every
hour. No more paper and penmileage and loader hours, and
documented when piles changes cils.
Keeping track of a driver’s
were made.
hours of service and perfor“Everything we did was
mance has changed dramatically
handwritten on paper,” Betty
since 1983. In the olden days, a
recalled. “I would take all the
paper tachograph charted driver
drivers’ timecards and check to
information. The program used a
make sure the miles and hours
paper stuck in a box on the dashmatched the number of loads,
board to monitor speed. We will
keeping track of the downtime,

discuss the Tachograph’s successor, the Ranger, in the next issue.

The Carl family

The Carl family has been in it
from the get-go with Transystems in the Red River Valley.
Claude Carl worked for the
previous carrier before Transystems took over
in 1983. Betty
Carl worked as
a clerk for more
than a decade,
and the Carl
boys, Rich and
Troy, were shop
Claude Carl rats during high
school, doing odd jobs as needed
until they were old enough to
drive or run a loader.
Only three years out of high
school, Rich moved to Moorhead to work as a loader operator for his father, Claude, who
was named Project Manager
there during Transystems’ first
campaign. It was the beginning
of a long and storied career with
the company.
Rich lasted one season running
a loader before being hired as
Project Manager in Hillsboro
by Bud Rick. He was a 22-yearold with his hands full. Before
Transystems got the Hillsboro
bid, the sugar company owned
the beet trailers and hired anyone with a tractor to bring in the
beets.
“We’ve always hired farmers
to drive for us,” Rich recalled.
“Back then, crops were smaller. In Hillsboro, we would start
hauling in September and run
See BEETS, Next page
Spring 2019 TransTopix 7

Beets were (and are) a family affair for Carls
Continued from previous page

into February. Farmers were
available during those months to
help us out. We had huge support from the farming community.”
They were awesome people,
but they often came with ideas
of their own about hauling beets,
Rich said.
“I had a lot of mavericks
to deal with when I came on
board as Project Manager,”
Rich recalled. An advocate of
the company’s safety program
from the onset, Rich had to rein
in drivers who chose their own
routes (sometimes on gravel
roads) and their own speeds. If
they didn’t feel like working on
a weekend, they would just park
their trucks. In his seven years
as manager there, Rich got the
job done.
“I was a straight liner, and we
all got along great,” Rich said.
The project ran eight trucks
the first year and gave a start
to several longtime employees.
Rich hired Virgil Purrington in
1984. He became lead driver
and was a great help to Rich.
“Before night supervisors
became part of the program, we
had to rely on employees to get
the job done 24/7. We used key
people and delegated, and we
got the job done.”
There are plenty of stories to
tell about the young crew hitting
its stride.
“When Chuck Christians first
started as a loader operator
in the mid 1980s, he suffered
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horribly from motion sickness,”
Rich recalled. “He’d call me
at 1 in the morning saying he
was throwing up. He finally
overcame it and stayed with the
company for decades.”
“I have always embraced
Transystems’ philosophy on
safety,” Rich said. “There used
to be a lot of awards given on
the project level for various
things… tonnage awards, cycle
time awards, production awards
and safety awards. I wasn’t so
good on winning cycle times,

Above, Troy Carl with his
daughter, Paige, in the
1990s. Troy started as a
yard truck driver in 1992.
He is now Vice President
and General Manager of
the Red River Valley Division. Left, Rich Carl was
only 22 when he became
a Project Manager in Hillsboro. He is now Vice
President of Safety for the
company.
but I won a lot of safety awards.
I’ve always been that safety
guy.”
Rich moved around with the
company through the years,
spending time in California and
Nevada on various projects. He
claims he learned how to clean
a house in North Dakota when
assigned to a mining project in
Nevada.
His wife, Terry, and two young
children were all set to join him
See FAMILIES Next page

Families work together at Transystems
Equipment
has been a
huge part of
the equation
since Transystems
started in
the Valley.
Left is the
East Grand
Forks fleet
back in the
day.

Continued from previous page

in Nevada. Their Red River Valley home was packed up and the
movers were loading the truck
when plans changed. A quick
unloading ensued, and Rich and
his family remained in North
Dakota.
He took time out for a threeyear stint in South Dakota
before landing back with Transystems in Moorhead in 1997
to succeed his father as Project
Manager there. Four years later,
Rich stepped into the safety
program as Red River Valley’s
Safety Manager. He hasn’t
looked back. In 2006, he accepted the position as Safety Manager for the entire company and
moved to Great Falls.
Rich’s little brother, Troy, was
only 10 years old when Transystems got the contract in the
Red River Valley. Fast forward
35 years and that school boy is
now Vice President and General
Manager of the Red River Valley Division.
Since Troy’s father, brother
and brothers-in-law were all
in the business, Troy grew up
talking beets around the supper
table.
“I remember Dad coming
home and saying Wylie lost the
Crystal contract to some company out of Montana,” Troy said.
“My dad, brother and brothersin-law all worked for Wylie, so
there was a lot to talk about.”
Too young to join the workforce at that point, Troy finally
climbed into a beet truck for

Transystems in 1992, beginning
as a yard truck driver in Moorhead. He’s seen plenty of change
during his tenure with Transystems.
Like Dan Brennan and Virgil
Purrington, Troy vividly recalls
the “old way” of unloading a
load of beets.
“When I started, we were still
using steel trailers with the manual bar on the back to open the
gate,” Troy said. “I did it more
times than I can count and was
never afraid. I look back now
and it seems so dangerous.”
“I don’t recall how many
trucks we ran when I first started, but I do remember we would
shut down on only two occasions: Christmas Eve and New
Years Eve.” Nowadays, with
bigger crops and a much longer
season, we no longer shut down
for holidays.
Like his brother, Rich, Troy
appreciated working with the
farmers in the Valley.
“We still use many farmers today,” Troy said. “It used to work
out better because the campaigns

were shorter and we didn’t start
as early as we do today.”

The flood

In winter of 1996-1997, the Red
River Valley had a record-breaking snowfall along with many
days of blizzard conditions. “We
had over 25,000 hours of weather shutdowns that year,” Scott
Lind recalled.
Things didn’t improve after
winter. In the spring of 1997, catastrophe struck the Valley when
widespread flooding and a fire
combined to devastate a large
portion of Grand Forks and the
surrounding area.
“I still can remember that
beautiful spring day in Oslo
(surrounded by water) looking
south and wondering what all
that smoke was,” Scott said. “I
was 25 miles from Grand Forks,
and I could see the smoke from
the huge fires that the flood
caused.”
Transystems was there, not
only hauling beets but also
See TOUGH, Next page
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Pulling together through tough times
Continued from previous page
lending a hand to neighbors in
need.
“The company shared equipment, and employees helped with
sandbagging efforts,” Scott said.
“Employees were displaced, but
we still had to haul sugar beets.
Because of road closures, we had
to transport employees 150 miles
to get to work, and they would
stay in a hotel. My home became
my office. Communication and
paychecks became a challenge.”
Dan Brennan has similar memories.
“Bridges were closed, and we
had to reroute trucks,” Dan recalled. “The beets still got moved
At a couple of locations, we had
to load up our equipment and relocate to keep trucks running. We
made it work.”
Some employees’ homes were
flooded. Some were unable to
make it to work because of flooded roads. Many were simply
traumatized by the event.
Dan recalled John McCann
going to Goodwill to get clothes
for employees who couldn’t make
it back to their houses.
The flood knocked out power
and communications. There was
plenty of confusion to go around.
And there was still payroll to
meet, even in a town divided by a
dike.
“I recall looking for paychecks
that had been sent to the Grand
Forks office. But South Washington Street had an earthen dike
constructed on top of the road
to save the southwest part of the
city. Transystems’ office was on
the wrong side of the dike,” Dan
10 TransTopix Spring 2019

Above, a Grand Forks Herald
photo shows the damage in
Grand Forks was devastating.
Left, Transystems employees
delivered sand bags during the
flood.

said. “I found a National Guard
post and asked permission to go
into the restricted area. They gave
me a ride in a Humvee.”
“It was the first time I have ridden in a vehicle with water pouring in on the floor and, hopefully,
the last,” he added.
Dan also recalled the countless
volunteers who stepped up.
A company banquet scheduled
for Grand Forks was cancelled
when the flooding got bad. The
food was already prepared.
“We donated the food to the
sandbag crews,” Dan recalled.
“Then, we asked employees
who were supposed to be at the
banquet to volunteer, too. Food,

equipment and manpower all
turned up to help.”
Dan’s family stepped up, too.
Shoulder to shoulder, Dan, his
father, Dennis, and brother, Brad,
helped sandbag houses.
Virgil Purrington has similar
memories of working side by side
to help turn back the water.
“In 1997, I was a loader operator for Transystems in Hillsboro.
The project manager and I put a
gravel bucket on one of our 450
Loaders and headed for Ada, MN,
before all the bridges flooded
over,” he recalled. “We took turns
running the loader, moving huge
ice chunks to tandem trucks to
be hauled out. I remember how
much the town of Ada appreciated Transystems coming in with
that big loader and helping.”

Summer work fills the calendar

S

ummer work came early
for Transystems this year
with some projects firing
up in April.
“We are working with a great
mix of existing customers plus a
key crucial addition with Knife
River Utah,” Errol Rice, Executive Vice President of Strategic
Development, said. “Knife River
has been a great partner in Idaho
for a long time, and we are
excited to branch out to a new
geography (Utah) with them.”
Along with the Utah work, the
company has a good mix of
Idaho projects with Knife River
that should keep trucks rolling
most of the summer.
“Additionally, there always
seems to be local stuff that pops
up in Idaho, so that should help
fill out the year,” Errol added.
Transystems has two big jobs
in South Dakota with Border
States. Trucks will be running 24
hours a day for the entire summer to get the work done. “It is
a great opportunity for drivers
to get a full year of employment
with Transystems,” Errol noted.
“We also have a North
Dakota job with Border States
near Dickinson that will be a
great opportunity for some Central Division drivers,” he said.
“Finally, with Border States, we
have a relatively small project
based out of Felton, MN; but,
we are hoping that can grow to
add some more local area RRV
work.”
The company currently has
two Montana projects with
Nelcon. “We had a nice North

The Idaho Division is working with Knife River near
Mountain Home, ID. Jason Strunk photo.
project in North Dakota, for
Dakota project lined up with
summer 2019. We have a gap in
them as well, but weather is
our equipment usage that would
pushing the start date beyond
fit North Dakota well. Beyond
what makes sense for Transystems and its beet commitments,” that, we are keeping an eye out
for local opportunities and ways
Errol said.
to help complement the beet
All that summer works spells
hiring,” Errol concluded.
employment for many drivers.
Summer projects include:
“At our absolute peak, we
Work already started in April:
should have more than 130 drivers out on summer construction, • Rockvale with Nelcon;
• Galata with Nelcon;
plus loader operators, techni• I-84, Mountain Home with
cians, clerks and managers,”
Errol said. “We have a good mix Knife River
• SD work with Border
of projects, with some stockpile
States;
work and a lot of paving. We are
spread out from Oregon to South Work starting later:
• Grangeville area with Knife
Dakota with a lot of stuff in
River;
between; so, there are plenty of
• US 85, Amidon with Border
opportunities. Weather can still
States;
play a big factor, but we have
• US 40, Strawberry Valley
the potential to hit record number for drivers (and driver hours) with Knife River Utah;
• Fairfield with Knife River;
this summer,” he added.
• Lamb Weston with Depatco;
And the project count isn’t
Additional work in North Dakoover yet. “We are still hoping
ta could pop up.
to add one more, a larger-scale
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Safety Report

Skills Development program shines

T

ransystems’ Skills Development Program just
keeps getting better and
better.
While the company has always
had a stellar safety training program, in recent years it has been
standardized and expanded.
What started in the Red River
Valley is now embraced companywide. And it’s paying off in
spades, providing Transystems
with highly
trained employees and, in turn,
offering job
opportunities to
more people.
The theory
Rich
behind the Skills
Development Program is simple.
Standardized training benefits
all employees involved. When
everyone is trained on the same
program and in the same way,
mentors and trainers can move
from division to division seamlessly, providing the same development programs and ensuring
that Transystems’ safe way of
doing things gets done.
For example, when our newest
project came online in Billings,
everyone and everything was
new. There were no mentors on
hand at the new project to provide help and training. Because
of our standardized system, we
were able to bring mentors from
Idaho, Minnesota and the Red
River Valley to provide the in12 TransTopix Spring 2019

of qualified,
trained employees is deeper
and larger. We
are able to be
more selective
in who we hire.
Jason
We can be sure
Ray
Joe
of getting the best
struction and guidance needed to
drivers,
the
cream
of the crop.
get the new Central Division up
The program is not static. Each
and running by our playbook.
We have the process in place
year, we review the processes
companywide. But what really
and go through all the procemakes the program work are the dures. And, surprisingly, each
people who commit to it and
year we find something we have
make it a success. Those key
overlooked. For example, in anapeople are the biggest part of the lyzing the program this year, we
process. Our mentor managers
found that we had overlooked
and mentors are dedicated to the the orientation day procedure.
Skills Development Program.
We closed that gap and now
You would have to be to guide
have a standard operating proceand coach Skills Development
dure to cover it.
participants each step of the
Another example of the conway. If it wasn’t for our great
stant improvement to the promentor staff, we couldn’t make
gram is the expansion this year
this happen. Our 40 mentors are of our written exam course to
overseen by mentor managers
help Skills Development drivers
Ray DeLeon, Jason Strunk and
successfully complete the writJoe Kunz. One additional mentor
ten portion of the CDL test so
manager will be added this year.
they can obtain a permit. We will
The Skills Development Probe ramping up the program we
gram places a lot of training
already have and expanding it.
emphasis on how we want our
Written exams can be intimidatdrivers to perform. We have
learned that we must spend time ing for adults who are long past
their school days. This course
and talent to succeed.
helps them.
Each year, the program has
Every driver Transystems hires
improved and grown from some
is
a qualified person. The Skills
30 skills development participants during the first years to an Development Program ensures
estimated 150 this coming year.
See SAFETY, Next page
That means each year our pool

Spotlight on Vanessa Hayden

E

mployee Marketing
Manager Vanessa
Hayden, the newest
member of the Service
Center Team, is in the spotlight
this issue.
But it would have been difficult to catch her with that office
spotlight during her first months
at Transystems.
As soon as she came on board,
she hit the ground running and
headed out into the field to mingle and meet the Transystems
family
“In my first 90 days, I wanted to go to each division, and
I accomplished that,” she said.
She was able to meet employees
at almost all the company projects and spent a lot of time in
the field, meeting employees and
potential employees and spreading the word about Transystems.
“My job is to tell the story of
Transystems – who we are, what
we do, what our values are, and
why this is a great company to
drive a person’s career forward,”
she said.
Since joining the company

Jan. 2, Vanessa
has enthusiastically taken on
her new job. Her
education and
previous position with Great
Falls Montana
Vanessa
Tourism put her
in good stead to be Transystems’
storyteller.
“As a marketer for Great Falls
Montana Tourism, I told the
story of Great Falls and why our
great city is a preferred destination for travelers. In many ways,
my job with Transystems is like
tourism in that I’m telling stories, delivering messages, and
shifting perceptions,” she said.
“But in many ways, my job with
Transystems is different. I enjoy
the challenge of learning about
a new industry, helping to build
our workforce, and making a
positive difference in the lives of
our employees and families.”
Vanessa grew up in Spokane,
WA, and became a proud Montanan 15 years ago when she enrolled at Montana Tech in Butte.

She earned a bachelor’s degree
in Liberal Studies in 2007 and a
Master’s in Technical Communication in 2009.
Her education provided her
with the skills necessary to
excel as Transystems’ Employee
Marketing Manager. Those skills
include marketing, writing, research, and, most of all, passion
about the mission, vision, and
values of Transystems.
“I truly believe that you can
teach a person almost any skill
but, if they do not have passion
for what they are doing, they
will not be successful,” she said.
She has found her new position both rewarding and challenging.
“With my job, I feel as though
I am pushing two boulders up
a hill: nationwide low unemployment and people leaving
the transportation industry or,
worse, not considering transportation careers in the first place,”
Vanessa said. “There’s not much
I can do about low unemployment, but I embrace the chalSee SPOTLIGHT, Next page

Safety: Development Program successful on all counts
allows us to uniformly evaluate
each driver’s knowledge and
From previous page
that necessary skills are honed
then provide coaching to imto the highest, safest level. It
prove whatever skills necessary.
provides additional training and And we have a tracking tool to
expertise when needed. Our goal ensure nothing slips through the
is to help every employee build
cracks.
his or her skills.
The Professional Employment
In a nutshell, our new process Development program covers

every employee in the company,
not just drivers. The tracking
program allows us to monitor
the type of training each employee needs to be the best at is
or her job.
Rich Carl,
Vice President of Safety
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Division Reports

Central Division epitomizes teamwork

W

e have been running hard, fast and
safe in the Central Division. We
wrapped up our beet campaigns
and immediately jumped into
mobilizing equipment for jobs in
South Dakota and Montana. The
Billings yard was hopping with
dozens of trailers going through
on the way to various locations.
All the Central Division’s
equipment is already in place for
the summer. That took some effort. We also helped prepare and
move equipment for the South
Dakota construction projects.

We brought the
13 new trailers
that manufacturing built for us
to Billings and
got them construction-ready.
We then picked
Tracy
up 16 main trailers
from throughout Idaho to pair up
with some Central pups. Those,
plus a couple other Central sets,
ended up parked in Billings
before the Minnesota crew got
them moved to South Dakota. It
was a mobilization game for a
long time.

Fortunately, we had Jerry
Kelly keeping track of trucks
and trailers, where they were
and where they needed to end
up. Sidney Project Manager
John Hoadley really stepped
up to help, too. He ran most of
the Idaho mobilization, driving
down to ensure that the equipment got safely on the road.
Now we are full-bore into our
summer projects. Chris Kelly
is overseeing the Rockvale job
replacing the Laurel interchange.
It’s a great project for us in a
couple of ways.
See CENTRAL, Next page

Spotlight on Service Center's Vanessa
aligns with the employee experience and that I’m not delivering
From previous page
lenge of changing the percepa message that is different from
tion about what a truck driving
that experience. I enjoy meetcareer entails.”
ing our employees and hearing
“The challenge of shifting
about their backgrounds, hobperceptions is exciting!” she
bies, families, and more. I am
added. “When I tell people what honored to deliver a message for
sets Transystems apart from
Transystems that will provide
other driving opportunities,
well-paying, rewarding, and lifethey are, more often than not,
long careers to our employees
amazed to learn that high-paythat their families can depend
ing, home-daily, and safe driving on.”
careers are available.”
Communication, and lots of it,
And her reward is straight-for- is part of Vanessa’s typical day
ward as her message dovetails
at the office.
with the employees’ experienc“A typical day for me ines.
cludes developing materials,
“I love hearing from our
either printed or digital, that will
employees about what they like deliver an effective message
working for Transystems,” she
about Transystems. On a typical
said. “It is wonderful to know
day, I talk to division managers,
that the message I’m delivering
project managers and, when I’m
14 TransTopix Spring 2019

lucky, to our fantastic drivers,
technicians, mechanics, and
clerks.”
Vanessa works closely with
company President Scott Lind,
the division managers, and the
entire staff at the Service Center.
When she’s not a work, she’s
most likely on a bike.
“My favorite hobby is bike
riding, whether it is along Great
Falls’ famed Rivers Edge Trail,
the Hiawatha Trail that straddles the border of Montana
and Idaho on a former rail line
that linked Chicago to Seattle,
Spokane’s beautiful Centennial
Trail, or along a scenic country
road,” she said. Vanessa is a
proud Montana Tech Oredigger
and serves as the Chairwoman
of Montana Tech’s Great Falls
Alumni Chapter.

Division Reports
The
Central
Division
is hard
at work
on the
Rockvale job
replacing the
Laurel
interchange.
Tracy
Magnus
photo.

Central Division buckles down to business
From previous page

First, we will have 10 trucks
working full-time on the paving
project for a month. And, second, we will get to use the new,
safer interchange when we start
hauling beets again next fall. It
will be a much nicer and safer
road, getting our trucks off a
dangerous stretch.
Joe Kunz is heading up our
other summer project in Galata
on the Hi-Line near Shelby.
We have a crew of 12 on it
now, laying gravel on grade.
Once the grade is formed, we
will add a few more employees
to lay asphalt. It should wrap
up by the end of May, when we
hope to have another job or two

coming our way.
We’ve had a good year with
good safety numbers coming off
our beet campaigns. Although
the weather got challenging toward the end, we wrapped things
up in late January in Worland,
early February in Billings and
mid-February in Sidney. The
team really pulled together when
we needed to move personnel
and equipment from one project
to another during the campaign.
We are breaking in new equipment on construction this summer and will be happy to see it
on the beets next fall. The new
trailers will improve quality
throughout the Central Division.
My hat is off to the entire
division crew for their safe and

consistent efforts. I’d especially
like to thank first-year Billings
driver Bob Baker. He came
through our Skills Development
Program and stepped right in to
help wherever needed. He assisted in the mobilization efforts,
cleaning trailers, and helped get
Rockvale up and running before
heading out to South Dakota to
work on that project.
We look forward to a busy
summer and will be focusing on
hiring soon. We will participate
in expos and job fairs and plan
on running our Skills Development Program in August. We
plan to start the next campaign
off right and well-staffed.
Tracy Magnus,
Central Division Manager
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Crews head to SD for big summer projects

A

jam-packed summer
construction season is
off to a great start for
the Minnesota Divi-

sion.
A team made up of employees
from almost every project in
the company headed to Winner,
SD, in late April to get to work
on a big job for
Border States
Paving. More
than 40 drivers,
loader operators
and technicians
are working 24
hours a day, five
Dave
days a week to
move aggregate and build stockpiles. When the first job wraps
up in five weeks, the entire crew
will move to Vivian, SD, to do
the same thing again for Border
States.
Our summer work will wrap
up just in time to get the equipment back for the beet campaigns. A big job like this is
a wonderful way to spend a
summer. And, from day one,
the mixed group of employees
worked strong as a team, helping each other at every turn. We
have Project Manager James
Moffett and Supervisor Rick
Perez from the RRV and John
Hoadley and Scott Wilson from
the Central Division lending
us a hand on this one. And we
brought equipment in from
Idaho, Central and Southern
Minnesota Divisions. The mobilization crew did a fantastic job
getting us set up.
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And the bitter cold didn’t help
anything either. We had a few
days with wind chill temperatures in the minus 60-degree
range. That’s tough on both people and equipment. We fought
trucks freezing up and fuel
gelling, but the crew stepped up
to keep everything we could get
The fleet is busy on conrunning running. Some drivers
struction in South Dakota.
stayed in motels and worked late
Dave Elsing photo.
to get the beets
hauled.
The Renville maintenance
We welcomed
team, led by Randy Wareberg,
Scott Peterson
deserves a pat on the back for
back to the
the extra effort put forth to get
project as a day
equipment out of the snow and
supervisor and
onto the road to South Dakota.
Melissa JohnThe harsh winter lingered after
ston accepted
Scott
the beet season, and we were
the full-time
digging trailers and other equip- clerk position.
ment out of six-foot snow banks It’s great to have
to get them tuned up for summer them both with
work.
us. Scott knows
We ran a good beet campaign
the project and
and finished up in good shape.
people well and
But it was sure nice to see winwill make the
ter leave. We fought cold weath- team even better. Melissa
er and snow until the campaign
Melissa is being
wrapped up in early March.
trained over the summer by
It took a team to beat Mother
Tessa Kent from the Hillsboro
Nature this time. Every piece
Project. We look forward to a
of equipment that could possiseamless transition.
bly push snow was pressed into
I say thank you a lot, but it’s
service over the course of the
never enough to show my apprewinter. Our customer, Southern
ciation for what the Minnesota
Minnesota Beet Co-op, really
crew does. From the drivers to
stepped up to help move snow
the loader operators, from the
and keep the roads safe, not only techs to the clerical staff, thank
for us but also for the driving
you for a job well done. It’s a
public. The counties and state
pleasure to work with you all.
were also working hard to keep
Dave Elsing,
things running smoothly.
Minnesota Division Manager

Division Reports
Before the
last beet
was hauled,
the Idaho
Division
was already
deep into
summer
work paving
Highway 50
near Twin
Falls.
Jason
Strunk
photo.

Beets are done, it's on to construction

W

ithout a pause, the
Idaho Division
jumped from beets
to construction.
The final day of the campaign
was April 3, which was also the
first day of our Mountain Home
summer job.
While our fellow divisions
suffered through a long and
miserable winter, Idaho had a
pretty mild season. Of course,
we always fight the mud, but we
only had a few weather-related
shutdowns. It was a good campaign overall. Although it wasn’t
a bumper crop, it was a good
one, and the beets stored well.
We got them all processed.
We are well into our summer
work, with one project already
complete. The Twin Falls Highway 50 project is wrapped up.
Ten drivers tackled that job,
with Tyler Wetherelt and Charlie
Matthews leading the project.
Greg Huffman is running the
Mountain Home Project. Once
again, we are working with

Knife River, running 15 to 20
trucks hauling aggregate and
gravel for a highway project.
It’s a nice, long job that will run
well into summer. And it’s close
to home for the Nampa drivers.
In mid-May, we will start
running 20 trucks to haul asphalt
on the Grangeville Project. It’s
away from home for our crew,
but they are geared up to travel.
Robert Petty and Jeff Barnhill will be in charge. That job
should be complete in six weeks
or so.
Later in the
season, we will
be hauling asphalt in Strawberry, Utah. It’s
another awayfrom-home job.
About 20 drivers
Kevin
will be working
there for a couple of months.
It is shaping up to be a good
summer. Our only challenge is
watching out for the summer
traffic.

A few small, local jobs will
help fill up the calendar until
the beet campaign starts in early
September. Summer work usually runs right into the harvest season. Knife River is good about
keeping us busy. We will have
time to get our equipment tuned
up and our Skills Development
Programs complete before the
factories fire up.
When the beet season starts,
we will be running 44 new
Freightliners. They are already
rolling in and will be ready to go
to work by late August.
I’d like to thank the entire Idaho crew for the hard work they
do. The drivers who leave home
for the summer construction
projects deserve special praise.
It’s difficult to pack up and leave
the family, but they are willing
to do it and we are grateful.
Kevin Iversen, Vice President
and General Manager,
Idaho Division
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2019 campaign the coldest one ever

T

he winter was a rough
one in the Red River
Valley. What started
out as a mild autumn
turned ugly in February when
temperatures fell off a cliff,
dropping to minus 40 degrees
ambient temperature with
windchills in the minus 60 to
70 range.
While bad winter weather
is normal here,
this winter was
the roughest
I’ve ever seen.
It wasn’t just
cold; we had
record snowfall, too. Grand
Troy
Forks got some
80 inches over
the course of the winter. We
had a lot of storm days and a
lot of cold days. We even shut
down the fleet for a couple
of days, and that is virtually
unheard of here.
It was a good call for safety.
It’s difficult to keep equipment
running when it’s that cold.
And, if you had a breakdown,
things could go south in a
hurry.
Cold aside, it was a great
campaign. While we wished
we had more beets, we did a
good job fulfilling our customer’s expectations. American
Crystal is very satisfied with
the job Transystems did. We
got a lot of compliments prais-
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If it's spring in the Red River Valley, it's flooding. Interstate
129 south of Oslo had water on both sides. Troy Carl photo.

ing our frontline forces – the
men and women who drive
the trucks, run the loaders and
keep all the equipment running. It was a job well done
and I thank every one of them.
Good equipment helped a
lot this year, too. The 73 new
Freightliners we had for this
campaign drew high praise
from all who drove them. They
really performed well. I’ve
been to four employee meetings so far and have heard a lot
of good reviews on how well
they ran.
I cannot thank Deep Freeze
Teardown Coordinator Virgil
Purrington enough for all his
help during this year’s campaign and every previous one.
Virgil is a key person, always
willing to travel from project
to project and fill in where
needed.
John Deavy joined us as a
new Project Manager in Moorhead. And Nick Kidwell is a

new Supervisor in Hillsboro.
With spring upon us, we
hope to mop up the yard beets
in all locations by mid-May,
with Drayton and East Grand
Forks last to finish.
Then it’s on to summer
work, and we’ve got plenty of
it.
We have two jobs on the
books so far. One near Moorhead calls for 16 trucks starting June 3. It’s great when
people can work from home,
and they will be able to do just
that on this job.
The second job is in western North Dakota at Amidon,
which is near Dickinson. We
will be stockpiling there, load
ing our own trailers and using
our own equipment to unload.
We plan on running 20 trucks
for 35 working days, so it’s a
good piece of work for us.
By mid-July, we’ll wrap that
up and head home.
See RRV, Next page

Goal of World Class Maintenance ongoing

W

orld class maintenance is terminology used in
fleets to define a
maintenance program. We are
striving to become a company
with World Class Maintenance.
Below are the
10 categories. I
will be defining
two this edition:
the Proactive
PMI Program
and Monitoring
Quality.
1. A Culture of
Brian
Safety
2. Finding Top Tier Technicians
3. A Proactive PMI Program
4. Monitoring Quality
5. Responsive Customer Service
6. Fidelity to Data
7. Experienced Management
8. Limiting Outside Spending
9. Secure the Best Parts and
Pricing
10. Warranty Recovery
Proactive PMI Program
As we continue to create a
culture of safety, the Preventative Maintenance Inspection
(PMI) is the cornerstone. We

RRV

From previous page

While the trucks are rumbling in the field this summer,
Skills Development Programs
will be running, too. We start
that program May 31 and are
hoping to have five or six

have created a PMI that has already shown the benefits in lowering our Safety Measurement
System score and providing
uptime for our customers (drivers and loader operators). Our
goal is to continue to improve
the quality of this inspection so
we will not see the vehicle until
the next PMI.
Where do we stand in this
area? We implemented a new
PMI program two years ago. We
have an effective program that is
continuously evolving. We have
made huge steps forward this
year. In doing so, we are only
about a year away from removing one of the three PMIs. Because we are better at inspecting
and repairing the equipment in
a timely manner, we no longer
need to look at the equipment
every 10,000 miles. We plan
to combine the A and B PMI at
15,000 miles and the C PMI at
30,000 miles.
Bottom line: We are maintaining the equipment properly, so
we can reduce costs and eliminated a PMI.
We have continued to change
the culture and thought process
on preventative maintenance.
We have a PMI form for the

loaders/excavators, and we will
be completing those this summer to familiarize all technicians
with this equipment. Our technicians will continue to be trained
on an annual basis on our PMI. I
would grade us an 8 out of 10 in
this area.

classes with around 50 people
enrolled.
Even before the campaign
wrapped up, our team of technicians was busy with off-season maintenance, ensuring that
we will be ready to roll when
the beets are ready to dig next
fall. The growers are already

out in the field planting beets.
With the 2018-19 campaign
in the rearview mirror, we are
looking forward to the next.
Have a safe summer and we
will see you in the fall.
Troy Carl, Vice President
and General Manager,
Red River Valley Division

Monitoring Quality
To ensure we provide consistent quality PMIs, we monitor
and track quality inspections.
We use this in a growth manner
to help us get better. We have
seen tremendous growth in
this area. We are all focused on
providing the most reliable and
safest equipment on the road.
Where do we stand? We have
several things in place to monitor quality, such as Annual PMI
certifications, PMI Audits and
daily review of timecards. We
also do equipment audits when
I visit divisions, and the Division Maintenance Managers are
doing this as well. I would rate
us a 7 out of 10 on this. We need
to continue to improve on the
quality of our PMIs and audits.
Brian Gresens,
Vice President of Maintenance
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Transystems counts on its cadre of clerks

I

n the last TransTopix, I spotlighted our veteran clerks in
Idaho and the Central Division, who are worth their
weight in gold. They provide
excellent support to everyone at
the project locations, including
drivers, loader operators, laborers, technicians, supervisors and
managers. Our
returning clerks
are also mentors
for new clerks,
sharing knowledge and experience in true team
fashion.
Kari
In this issue,
I would like to
thank the Red River Valley
clerks and last season’s Renville
clerk for their contributions to
Transystems over the years by
sharing a little information about
each of them.

Andrea and her horse, Finn.

Andrea Reed, Crookston
Project Clerk, really likes the
people she works with and
the job itself. What keeps her
coming back is the atmosphere.
When Andrea is not at work,
she likes to spend time with her
horse.
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Beth Juarez,
Red River
Valley Division
Office Receptionist, says,
“Two things I
like about working at TranBeth
systems are my
coworkers and the variety in my
days. We have such a variety
of employees and personalities.
Every day is different, and I am
always challenged and learning
new things. Since I am a creature of habit, this gets me out of
my shell. I also love that Transystems is very flexible and our
team can work together to get
tasks done when someone is out
of the office.”
What brings her back each
year is the beginning of a new
season and the excitement that
goes along with “start-up.”
“Of course, the awesome RRV
admin team we have makes my
job easier, and I appreciate them
so much,” Beth added.
Krystal Wilson, Drayton
Project Clerk, loves the people
she works with and the sense of
belonging to a team, which is
what she feels
our clerks are.
She says,
“That team
atmosphere is
what brings me
back. I also love
the fact that we
get more time off Krystal
in the summer. I
like to spend time with my family fishing, boating and riding
horses. I also do a lot of photog-

raphy in the summer.”
Mary Kelly, East Grand Forks
Project Clerk, appreciates the
relationship she
has with her
Project Manager, Division
Administration
Manager and
other Project
Clerks along
Mary
with everyone
else. She said there is never a
dull moment at the project. She
comes back for the flexible work
hours and the feeling of family
at the project. When Mary is not
at work, she enjoys spending
time with her family and dogs.
Her hobby is antiquing.
Tessa Kent,
Hillsboro Project Clerk, is just
finishing her
fifth beet season
with Transystems.
“I really enjoy
Tessa
the sincere appreciation that I receive not only
from my boss but all my coworkers,” Tessa said. “A heartfelt thank you goes a long way
to improving my attitude and
productivity. The little things,
such as recognizing birthdays
and achievements and even
down to the company lunches on
holidays, make a big difference.
What brings me back each year
are the people I work with and
what I do,” she added. “I feel
like we have a strong connection
within our team, and each one of
us has our certain roles and
See CLERKS, Next page

Good news

Banquets packed with appreciation for employees

Left, after five years of exemplary service, Renville clerk Toni Blood is leaving the company to marry and start a family. “She gave us her all every day and did everything with
a sunny attitude. We wish we could duplicate her,” Kari Franks, Senior Administration
Manager, said. Kari presented Toni with a token of the company’s gratitude at the Renville banquet. Right, at the Worland banquet, Project Manager Joe Kunz congratulated
Jerry Zimdars as he received his safety committee award. Bill Schulz photos.

Clerks
From previous page

strengths to contribute. I truly
enjoy my job and feel positive
about my contribution to the
company.”
When she is not at work, Tessa
enjoys spending time with her
family and friends and any outdoor activities.
Toni Blood, Renville Proj-

ect Clerk, also
finished her fifth
beet season with
Transystems.
Toni said she
loves the work
itself. It is repetitive but never
Toni
gets old, she said,
and it is always fun.
“I get along with everybody
here. The schedule works for
me, coming in and leaving ear-

ly,” she said.
Toni also likes the events
outside of the office, such as job
fairs, banquets, picnics and getting to know people outside the
work environment. Toni spends
her free time with her family
and fiancé – going to the lake,
fishing, crafts and building small
furniture. She also has two dogs.
Kari Franks,
Senior Administration Manager
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Good news

End of campaign banquets celebrate success

Renville revelers included: Top, Bryan Roush, Brad
Poppen and Doug Runia; Above, left, the Winkelmanns and, right, the Millers.

May

1. Randy Leija, Robert
Schjenken.
2. Christopher Danielson,
Lindsey Facer.
3. Brittany Calder, Cecil
Ward.
4. Alyssa Hall, Tessa
Kent.
5. Charles Rickett,
Gerald Steffan, Nathan
Little.
6. None
7. Bradley Dobson, Estanislao Orihuela.
8. Adam Wells-Grube,
Brian Hapka, Eugene
Powell, Henry Broner,
Robert Rogers, Thomas
Inskeep.
9. John Brydon, Martin
Segoviano, Nicole Kress,
Warren Tvedt.
10. Bert Damm, Gerald
Severson, Josie Fuentes,
Kenneth Truesdell.
11. Bill Ray, Curtis Bly,

Happy Birthday!

Grant Ploss.
12. Michael Gray, Timothy Fosso.
13. None.
14. Kaysha Messick,
Rodney Larson.
15. Allen Brown, Anvil
Oyler, Clifford Nadeau,
Jeffrey Bennett, Scott
Bernardy, Walter Scott.
16. Courtney Ryding,
Elmer White, Heidi Esterholt, James Schramm,
Johnathon Clymens,
Verna Hoyt-Lidell.
17. Patrick O’Leary.
18. Chance Johnson,
Dion Carlson, Jesse Prestidge, Krista Wickham,
Richard Aitchison, Scott
Clark.
19. Andrew Munsee,
Dustin Gram, Marcus
Ellis, Troy Carl.
20. Carl Holman, Gary
Heins.
21. Leslie Anderson,
Maurice Stansbury.
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Transystems President and CEO Scott
Lind helped the Worland project celebrate a successful campaign. All banquet photos by Bill Schulz.

22. John Witt.
23. Ashton Smith,
Douglas Wellman, Karen
Gifford.
24. Jerry Valenzuela.
25. Gregory Fite, Rachael
Hunter.
26. Keith Crooks, Kelvin
Schmidt, Laura Carlton,
Mitchell Hawk, Randall
Marconi.
27. Bob Baker, Deana
Ray, Martin Sorenson,
Paul Severance, Scott
Ouye, Veronica Jasso.
28. Arvid Ophaug, Daryl
Krajnik, Dwight Mulder,
Kris Day.
29. Byron Williams,
Elton Hill, Jordan Smith,
Kimberly Rohrer, Ralph
Weigel.
30. Bryson Lehman,
James McCauley, Jonathon Thompson.
31. David Morris, Jason
Holm.

June

1. Ahmed Al’Eqabi, Billy
Holum, Dylan Kezar,
Holden Horgan, Lynn
Berry.
2. Kyle Hanson, Steven
Paskewitz, Thomas
Brown.
3. Dave Hohnhorst, David
Springer, Juan Ruiz, Richard Norris, Terrell Bailey.
4. Julio Aguinaga Jr.
5. Jeremy Craft.
6. David Elsing, Gillian
Beliles, Ricky Gutknecht.
7. Aric Olson, Chad Erickson, Jessie Stromberg,
Kyle Keller, Steve Olson.
8. Barb Albro, James
Reid, Lon Winmill, Maria
Rivera, Nathanial Rolfes.
9. Curtis Dolter, Ryan
Reeves, Sheila Hoffland,
Teresa McElhinney.
10. Daniel Dailey.
11. Darrell Kvernen, John
Nelson, Michael Swang.

12. Beau Andreasen,
James Peters, Jeff Steer,
Michael Wilson.
13. Daniel Wilcox, Jeffery
Barnhill, Ricki Stene,
Thomas Grist, Thomas
Stanley.
14. Theodore Griffin III.
15. Antonio Diaz, Drew
Acheson, Gerardo Cervantes, Mackenzie Como,
Robert Bourquin.
16. Daniel Bruley, Momir
Simic, Steven Mencer.
17. Bryan Klopp, Christopher Bannon, Clarence
Buatte, Jason Morgan,
John Hoolsema, John
Kinney, Julie Miller,
Suzanne Batt.
18. Gary Hansen, Hyster
Thrush, Larry Hoffland,
Roger Sharrai.
19. Aaron Nelson,
Gary Hurlbert, Matthew
Phillips, Robert Layne,
Santos Reyes Jr.
Continued on next page

Good news

Employees gather for fun, fellowship and food

Celebrating Sidney style. Left, Sidney
Supervisor Brandi Thompson, left, with
Jennifer and Ryan Stauffer. Above left,
Sidney driver Robert Thompson and wife
Mona. Right, Jocelyn Acheson. Below,
Julie Acheson and Tara Carpenter.
At right,
Kevin
Martinez and
Toni Orr
enjoyed
the
Worland
banquet.
.

Happy Birthday!
June

20. Dennis Swiderski,
Steven Kessler, Terry
Bermingham.
21. Jacob Nelson, Jared
Winkelmann, Sean Dunn.
22. Aaron Dickinson,
Sean O’Hayre, Seth
Spackman, Wayne Kling.
23. Robert Piersol, Roger
Walker, Tracy Magnus.
24. Case De Jong, Leroy
Faunce.
25. Dan Gochnour.
26. John Vanzee, Scott
Flann.
27. Adam Wilson, Dalton
Duba, Duane Ebertowski,
Jeff Thomas, Serafin Salinas, Timothy Reitan.
28. Debra Kendell, Johnson Martin.
29. Gale Strandlund, Melissa Johnston, Michael
Boulduc.
30. Bradley Vanbinsbergen, Dale Marriott, Gary

Parsons, Nicholas Lorenson, Roberto Cano, Terry
Bergman, Trent Bodily.

July

1. Anes Sani, Jose Rivera, Miguel Arrendondo
Muniz, Stacey Helwig,
Terry Daddow.
2. Julian Jolley, Michele
Burrell.
3. Scott Prow.
4. Curtis Andersen,
Edward Blome, Gary Huggins, Tyler Andrews.
5. Ayanle Jama, Charles
Rowland Roy Gutenberger.
6. Alfred Olson, Brock
Kelsey, Christopher Van
Allen, Jerald Anderson,
Marc Paschke, Thomas
McNamara.
7. Keith Leske, Nikolaus
Martinez, Rodrigo Flores.
8. Howard Kestie, Terrence Sieving.

9. Cindy Wang Anderson,
Connor Bratsch, John
Deavy, Steve Little, Wilbert Werner.
10. Robert Ortega, Thomas Harper.
11. Chris Winn, Earl
Ryan, Gregory Simmons,
Houston Scarborough,
Jessica Olsen, Robert
Adfield.
12. Joseph Salsgiver,
Karla Dugan, Kelly Kleinsasser, Tyler Halvorson.
13. Brandon Jensen,
Gregory Lane, Ross
Spoonland.
14. Charles Passa, Douglas Stack, Gary Winmill,
Kirsten Burns, Richard
Larson, Steven Holyoak.
15. John Davis Jr., Patrick Witter, Sheldon Dahl.
16. Iver Hensrud.
17. Clayton Brame, Joel
Rudnick, Robert Petty,
Roberto Garcia, Travis

Estes.
18. Gerald Trexler, Kevin
Hart, Matthew Keating,
Teri Berg, William Anderson III.
19. Isaac De La Cruz,
Joseph Fenstermaker,
Larry Pettibone, Roger
Huntington.
20. Blair Weigel, Donald
Vos, Milton McQuarrie,
Spencer Schroeder.
21. James Rutherford, Jeffrey Howarth,
Juan Maldonado, Mary
Kinkaid.
22. Anthony Ruiz, Marco
Kahm, Michael Wang,
Randy Saint, Robert Miller, Wade Hamby.
23. Bruce Sorrels, Colten
Weiss, Thomas Rieke,
Trudy Ryks.
24. Andrew Getzfreid,
Dennis Bekkerus, Kari
Franks, Timothy Berg.
25. Dale Grindahl, Jamie

Fetzer, Joseph Adamski,
Justin Nicholls, Rafael
Rodriguez, Seth Butterfield.
26. Larry Nelson, Robert
Quanrud, Shane Jones.
27. Allan Gabert, Billy
Smith, David Sweet,
Laine Almquist, Likhi
Baltazar, Raymond Fabela, Robin McGhee.
28. Duane Rasmussen,
Gerald Wahlen, Gwen
Schleicher, Jennifer
Mascorro, John Crinion,
Joseph Keller, Kevin Martinez, Tyler Tebben.
29. John Peterson Jr.,
Joseph Barlow, Quintin
Murray, Shawn Mus, Wallace Barney.
30. Clyde Miller, Geoffrey
Glenn, Johnnie Gaking IV,
Virgil Timmons.
31. Brody Capps.

Spring 2019 TransTopix 23

Parting Shot

The Nampa crew celebrated the last day of the sugar beet campaign. Kirk Ellingford photo.
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