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Good retention rate starts with managers
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enjoyment of their jobs
and concern for their
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evident.
That is one reason we
have one
of the best retention
rates in the trucking
industry."

On the cover

Justin Schiffman unloads hot asphalt on a project for Idaho Materials (IMC). The project is
headed up by Jeff Barnhill. The Transystems team is hauling asphalt from the Boise hot plant
to Owyhee, NV. Greg Huffman photo.
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Journeys to Transystems

Transystems employees come to stay

W

orking for Transystems isn’t just
a job. It’s a career.
Long-term employees keep coming back year after
year, decade after decade for
some. Retention of our valued
employees is a key to being fully
staffed.
We asked some of those valued
employees why they have stuck
with the company for so many
years. Here are their stories.

Clyde Miller
has been driving
truck at Renville
for a decade and
a half.
“I just wrapped
up my 14th year
and am getting
Clyde
ready for another one,” Clyde said.
A reliable driver on the sugar
beet campaign, Clyde has also
been known to take on summer
work and even some pre-harvest
driving. He spent a couple of
summers on construction projects in South Dakota.
Clyde put in his time on the
night shift, spending half his
career with the company driving
in the dark.
“I switched to days in 2013,”
he said. “I like it a lot better.”
He enjoyed getting to know
folks on both shifts, he added.
Top on his list of job satisfaction is the ability to be home
every night.
“There’s a great atmosphere

here in Renville,” he said. “We
all get along fine.”
He enjoys taking visitors from
the Service Center on rides when
they visit.
A Barnum, Minn., native,
Clyde spent years in Texas and
Kansas City. He came back up
north to visit a niece who lived
in Renville and put his application in at Transystems. He’s
been here ever since.
When he returned to Minnesota, he gained not only a career
but also a bride.
“I married my high school
sweetheart, Sharla, in 2017. We
went all through school together
and reconnected when I came
back,” he said.
When he’s not driving, you
might find him in the backyard
barbecuing, packing for the travels the couple enjoy or working
on a jigsaw puzzle.
Teri Desmith wears several
different hats at the Renville
Project.
“It depends on the day what my
job description is,” the six-year
veteran employee said. “Sometimes I’m a driver, sometimes
a supervisor and sometimes a
mentor/trainer.”
She likes it all. And, as a new
second-time mother, she appreciates the company’s willingness
to adjust her schedule and work
with her “when life changes,”
she said.
One of the challenging, yet
most rewarding, parts of her job
is training new drivers.

Teri Desmith and her daughters, Ellie and RoAnn.

“It is sometimes difficult to train
drivers who have never driven
anything bigger than a car before,” she said. “But it’s great
to see the trainees grow into the
job.”
Teri grew up in Fairfax, Minn.,
and graduated from Vold High
School. When she’s not spending time with her husband,
Andrew, and her two daughters,
Ellie and RoAnn, she likes to
train for cross country bicycling
and hopes to eventually bike
across America. She also enjoys
working on old cars.
Allan (Skip)
Fowler has been
a line driver on
the Sidney sugar
beet campaigns
for seven years.
For the past five
Skip
years, he also
has stepped up to
work on summer construction
projects
See LONGTIMERS, Next page
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Longtimers are Transystems stalwarts
From previous page

for the company.
When asked why he has returned year after year, Skip
replied, “John (Hoadley) keeps
calling me and it is a good,
steady job providing a steady
income. We have a good team
here in Sidney. I would not work
anyplace else.”
While he enjoys his work, it
is not without some challenges.
Watching out for traffic and the
public drivers who share the
David Moore stands in front of an enormous Holmer cleaner
roads are top priorities for Skip. loader, just one of his "babies."
“The conditions and traffic
The flip side of the challenge
doors Idaho has to offer. He can
change every day,” he noted.
is the rewarding side.
be found fishing, camping or
A Montana native, Skip grew
“I like being able to fix things four-wheeling in the summer
up in Shelby and farmed there,
that many other people can’t,”
when he’s not watching his kids
sticking close to his aging parhe said.
play baseball.
ents. When the job opportunity
A 15-year Transystems emA Paul native, David joined
popped up in Sidney, he moved
ployee, David has helped the
the Air Force right out of high
for work.
company in several positions
school and toured the world,
When he’s not driving, Skip is over the years. He started as a
including the Middle East and
an avid reader.
technician, moved to the Manu- Guam. Returning to Idaho, he
“I love to read … novels,
facturing Project and was a lead married Sarah and they have
Westerns and whatever looks
tech in both Paul and Twin Falls. four children: Jacob, Dawson,
interesting,” he said.
Then he moved to his current
Gabriel and Samantha.
job, which he enjoys.
Paul Loader Technician David
“I like being the loader tech
In the 13 years Hillsboro lead
Moore has some big babies –
because I work outside instead
technician Eric Escobedo has
the Idaho division’s lumbering
of in a shop,” he said.
been at Transystems, he’s worn
Holmer cleaner loaders.
It’s not always great out there. about every hat there is.
“The Holmers are my babies,” His first year in the maintenance
He’s been a Bobcat operator,
David said. It’s a good thing he
job was the worst winter Idaho
loader and excavator operator,
likes them since his job is to
had in decades, he recalled.
supervisor, summer project
keep the half dozen giant GerDavid enjoys the people he
manager and Hillsboro Project
man machines up and running.
works with and the stability of
manager. While he enjoyed all
And that can be challenging.
Transystems.
the different jobs, in his second
“Trying to figure out and fix
“There’s no reason to go work season as lead tech, that job is
German equipment without
someplace else,” he said. “It’s
his favorite so far.
computers can be tough,” he
a good company and they have
“I like digging into equipment
said. “Very few people in Amer- always treated me well.”
and getting my hands on it to
ica know how to work on field
When he not fixing machinsolve a problem,” he said. “The
loaders.”
ery, David enjoys all the outSee LONGTIMERS, Next page
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Virgil Purrington signs off after 36 years

A

fter 36 years with
Transystems, Virgil
Purrington is hanging
up his hard hat. Kind

of.
The Red River Valley Teardown Coordinator is retiring but
will return part-time during the
next beet campaign to help with
teardown and truck registration
– proof that it’s hard to walk
away from a job you love.
“I like handling the registration and getting the proper permits,” Virgil said. “And I will be
involved in teardown one more
time, making sure we have the
right equipment in place in both
the Valley and Renville.”
And with that, the Red River
Valley Division’s go-to guy will
be gone.
He will be sorely missed by
all, but perhaps none more than
Red River Valley Division Vice
President Troy Carl.

Virgil back in the day in the
Hillsboro shop.

“ “I could always lean on Virgil,” Troy said. “I can’t tell you
how many times I told people
who asked me a question to go
ask Virgil.”
“He is the kind of person who
is easy to go to for advice,” he
said. “I’m going to miss bouncing ideas off him and him coming to me with his standard leadin, ‘I’ve been thinking….’”

“You cannot replace that kind
of knowledge and experience,”
Troy added. “Virgil’s hard work,
integrity and the knowledge he
amassed over his career will be
truly missed.”
Company President Scott Lind
echoed Troy’s sentiments.
“I will miss having Virgil to
call when I need advice,” Scott
said. “Being able to tap into
his many, many, many years of
knowledge was truly valuable. I
started going to Virgil for advice
on loading techniques years ago
when he was a loader operator in
Hillsboro.”
“Virgil cared about and always
worked at improving his knowledge, whatever he was involved
in,” Scott added. “He always
wanted to be correct and would
do his research before giving
any advice or opinion on an
issue.”

See VIRGIL, Next page

Longtimers keep the wheels turning
From previous page

most rewarding thing for me
is getting a job well done as a
team, not an individual.”
His biggest challenges are
winter weather and diagnostic
programs that don’t work when
needed. “It makes it tough to
figure out what’s going on with
the equipment,” he said.
Challenges aside, Eric says he
has stuck around because of the
people he works with.
“We have fun when we get the
job done,” he added.

Hillsboro Project Manager Tracy Magnus and Eric Escobedo.
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Virgil was valued as a mentor and friend
From previous page

In the beginning

Virgil joined Transystems in
1984, the first year the company
had the beet contract in Hillsboro. More than 200 drivers applied to run the eight trucks the
company operated that first year.
The requirements were daunting: All a driver needed was a
stellar driving record and at least
200,000 miles behind the wheel.
It’s no surprise that Virgil
made the cut and has been setting standards for Transystems
ever since.
“Before joining Transystems, I
was a farmer,” Virgil said. “And
farming wasn’t that good. I took
the job to subsidize the farming
and ended up with a fulfilling
career. I loved driving and really
loved running a loader.”
From the onset, Virgil appreciated the culture of Transystems.
“The people I worked with
took so much pride in our equipment and in how the job was
done,” he recalled. “We were
meticulous in how we loaded
our trailers and how the equipment was maintained. There
was never a bug splatter on a
windshield back then. And we
all strove to improve things for
the company,” he said. “It was a
great day when we could gain a
tenth of a mile in fuel economy
per truck by properly loading the
trailers.”
When Virgil got into a payloader in 1992, he hit the ground
running.
“Because of the weather conditions, the beet piles were get6 TransTopix Summer 2020

Virgil was a friend and mentor to countless Transystems employees.

ting hot. My first year was spent
going from pile to pile to dig out
hot spots,” he said. “Back then,
the factory tried to process the
hot beets, which could go from
90 degrees to 105 when you
turned around.”
“I remember there were three
loaders working feverishly at the
Felton pile. There were tanker
trucks hauling the beet juice,
which was a couple of inches
deep. It was quite an ordeal,” he
said.
After six years in the loader,
Virgil was named project manager in Crookston. Eight years
later, he segued into teardown
work. And, while he has held the
title of teardown coordinator for
nearly two decades, he continued to wear many different hats
for Transystems.
Training has always been his
strong suit. Loader operators
learned from a master, with a
gentlemanly approach when
Virgil stepped up.

“When we got the contract
in Idaho, the company needed
some experienced operators to
help teach the new loader operators how to deal with the soft
sand they were working on,” he
recalled. “I didn’t go in as a hot
shot from the Valley. I always
get to the know the people I’m
working with and spend time
observing what is going on, so
it always works out well. It’s all
in your approach. And it is fun
working with people and watching them improve and grow.”
Up to his last day, Virgil will
undoubtedly be a teacher, helping with new hires and experienced loader operators as well.
Virgil helped as a sub manager
when needed. And, for the past
four or five summers, he has
taken on safety positions during
summer construction projects.
“The great variety of work I
get to do keeps me fresh,” he
said. “I traveled a lot and was

See VIRGIL, Next page

Virgil: 'I have always been well treated'

the well-being of his coworkers
at the forefront.
From previous page
always doing something a little
“He never shied away from
different. It gave me an opporlearning and teaching more. He
tunity to meet great people and
is always looking for knowlwork with them. I like working
edge, regardless of the source,”
with the other managers, espeDan said. “Virgil can borrow
cially during teardown with proj- a good idea and make it into a
ect managers and their employgreat one.”
ees. Wherever I’ve been, I have
Transystems’ concern for
felt welcome. I would never tell employees shows up most readsomeone to do it my way. That
ily in the training the company
never happens.”
provides, Virgil said.
Virgil never shied away from a
“Few companies take the time
challenge.
and money to do what Transys“Virgil never told me no when tems does,” he said. “It means a
I asked if he would be willing
lot to me.”
to take on a project or travel to
And Virgil was not shy about
somewhere else in the company sharing that message. At a banto help out,” Troy recalled. “He
quet after a training session in
would always give me a hard
Great Falls years ago, Virgil
time, saying that I was going
took the microphone.
to owe him. But he loved it.
“I told my fellow managers
He would dive into anything if
gathered from all the divisions,
he could help the company. He
‘Transystems spent the time and
always asked, ‘What else can I
money on us, investing in makdo?’”
ing us better managers. If we
take the training back to where
Mutual respect
we are from and we don’t use it,
“The primary reason I contin- we are never going to improve.
ued to work for Transystems is
They expect a return on their
the people,” said Virgil. “It’s the investment, and it is our responbiggest reason I stayed. From
sibility to do a good job.’”
coworkers to managers to Dan
Virgil’s statements did not go
and Pat Rice, those people made unnoticed.
a difference. It is the way they
“When I got home, Pat Rice
treated me that made me want
wrote a letter thanking me,” he
to help the company succeed.
said. “I have it framed. How
Pat and Dan were instrumental
many people would take the
in making me the person I am
time to thank me like that? The
today.”
Rices played a key part in my
The respect is mutual.
work for the company.”
“Virgil makes me feel comVirgil has seen plenty of
fortable,” Chairman of the Board changes in his 36 years.
Dan Rice said. “I know that
“We didn’t have cell phones.
whatever he does, he will have
We had steel trailers that ran

heavier,” he recalled. “Probably
the biggest changes I saw were
in the equipment, going from
steel to aluminum trailers, from
singles to doubles in Hillsboro,
and now the 53-foot trailers and
bigger loads.”
Virgil worked training operators to load trailers so they axled
out legally, and he worked with
the DOT in figuring it out.
One of the biggest improvements Virgil said he has seen
over the years are the changes in
the safety culture.
“I thought the company’s
safety culture was outstanding
when I signed on. I thought
Dennis Greaney did a great job.
Then John McCann made it even
better. It just keeps improving,”
he said. “The safety culture has
continually grown, proving the
company cares about employees.”
Virgil believes the job isn’t
about a paycheck and the company isn’t all about money.
“The way I have always been
well treated is a real big reason
I worked for Transystems for so
long,” he said. “Over the years,
the company had opportunities
for jobs that they turned down.
When it wasn’t safe for employees, Transystems wouldn’t do
it. We skipped projects because
they didn’t fit our culture. That’s
important. It shows the value the
company puts on each employee.”

Facing challenges

Construction work is always
interesting, from Virgil’s perSee VIRGIL, Next page
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Virgil always worked hard for his team

there for them if his team needed
support,” Scott said.
From previous page
spective.
Keeping it personal has always
“Summer has always been
been important to Virgil.
challenging,” Virgil said.
“We are all go, go, go now.
“You’re working out in no man’s
And it seems that computers and
land, far from supplies and
cell phones have taken away
service. When we were workpersonal interaction,” he said.
ing in South Dakota, we had
“It’s important that we are into go clear to Rapid City to get
volved with each other. When I
Dan Rice,
our trucks worked on. We were
talk to an employee, I call him or
Chairman of the Board
lucky if we got one back in a
her by name so they know they
week or two. It’s a real challenge
are not just a number. I want
to keep equipment running in
“The best innovations I have
them to know I am just the same
remote areas far from vendors.” seen over the years have come
as them even if it’s my 36th year
Losses are dreaded by all proj- from employees and been passed here and it’s their first.”
ect managers.
on to managers,” Virgil said.
“I like to have fun with my co“In my second year as a proj“We get a group of employees
workers,” he added. “One thing
ect manager, I got the dreaded
together to visit about an issue
I keep in mind: If I put a smile
phone call about a major loss
and lots of good ideas come out on someone’s face, it makes my
and had to go to the scene. You
of it. The frontline workers are a day.”
always go out worried about
great source. They do the work,
He made a lot of people’s day.
the well-being of an employee,” offer the best hands-on fresh
“Virgil has the fastest smile
Virgil recalled. “Anytime we
ideas.”
in the West and always makes
have a loss it’s tough because
Virgil seeks out employees’
you feel welcome,” Dan said. “I
we care about our people. A loss viewpoints and ideas, taking
don’t know what better traits a
scares you, and it should. I try to time to visit with newer hires
person could have."
pay attention to individuals, look after they’ve been on the job a
Scott agreed.
them in the eye and talk to them while.
“I will miss Virgil’s laughter,”
to see if they are getting enough
“I like to rack their brains to
Scott said. “He would like to
rest.”
make things better for everyone, give a little tease and then folThe company listens when
be it over equipment or fresh
low it with a big solid laugh.”
change is needed.
ideas,” he said. “Over the years,
And a cup of coffee.
“When I first started, drivers
you get blinders on. The new
“He liked his strong coffee.
used to work two weeks on day- hires and employees’ ideas keep You would always know when
shifts then two weeks on nights. you fresh and keep you thinkVirgil made coffee, you needed
That was tough,” Virgil said.
ing. Visits with them gets them
a knife to cut it before you could
“We never really got good rest.
involved and you get buy in.”
drink it,” Scott said.
The company’s Safety Team
Scott noted Virgil’s empathy
“Virgil always had a pot of
changed that. Now drivers work with fellow employees.
coffee on everywhere he went,”
strictly days or nights. They
“Virgil worked hard for the
Troy added. “If you ask anyone
don’t switch shifts.”
team and people who worked
who worked with Virgil, you
Much of the innovation and
for him. He made sure there was knew he had been there by the
needed change is spurred by line good communication and direc- cups left behind.”
employees.
tion, and he would always be
See VIRGIL, Next page

“Virgil has the fastest
smile in the West and
always makes you feel
welcome. I don’t know
what better traits a
person could have."
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Recruiting team adapts to changes

S

ince the last issue of
TransTopix, some might
say we live in a different world. But amid
COVID-19 shutdowns and new
social norms, work goes on
for Transystems. Although the
health situation has presented
some new challenges for operations at Transystems, new opportunities also emerged.
This spring, Transystems’ Red
River Valley Division launched a
series of online open houses initially aimed at connecting with
potential CDL training drivers.
Many people are used to seeing
the big green trucks at summer
fairs, company picnics, parades
and job fairs during the spring
and early summer. As more

considering a career to have
“face-to-face” interaction with
mentors and managers, to ask
questions and to offer an alternative to in-person events. Despite
the initial marketing challenges
during shutdowns, CDL training
enrollment is off to a great start.
Finding new, creative ways to
connect with job seekers is an
area where Transystems will
continue to grow.
Want to share your story? Your
experience and career with TranRay Deleon at a virtual open
systems might help someone
house.
else find the confidence to begin
events are canceled, Transystems a new career or line of work.
managers look for new ways to
Contact Audra.labert@transysconnect with the community.
temsllc.com to share your story.
The online open houses
Audra Labert, Transystems
provided a chance for people
Marketing Coordinator

Virgil: 'It's going to be hard to leave'

to leave. But my wife, Jane, and
I bought a lake place about five
From previous page
When asked to mention special years ago, and I’m ready for a
coworkers, Virgil said there were little peace and quiet. And I get
too many to list.
to go back in the fall part-time.”
“So many people added to
Virgil looks forward to spendmy life and career, it would be
ing more time with his grown
a very, very long list,” he said.
kids, Ben and Katie, and six
“Scott believed in me and gave
grandchildren.
me an opportunity and people
“I am a bit of a workaholic,”
from the top of the company
he said. “It’s time to gradually
down helped me grow as a
change my lifestyle and enjoy
person. I am a better person for
my kids and grandkids. I want to
having been part of Transysbe there. I loved sports when I
tems.”
was young and missed too many
A dedicated employee, Virgil
of my kids’ games because I
said retirement poses some diffi- wouldn’t ask for time off. I’m
culties.
not going to do that with my
“Transystems gave me 36 great grandkids.
years and great opportunities,”
"Last year, I only made it to
Virgil said. “It’s going to be hard two of my granddaughter’s vol-

leyball games.”
The kids and the lake house
top Virgil’s to-do list, but he also
loves to travel and is looking
forward to several cruises in the
future.
As they approach their 42nd
wedding anniversary, the Purringtons feel blessed.
“We are healthy and happy and
now want to make memories,”
he said. “We want the kids to
say, ‘Remember that time at the
lake with Grandma and Grandpa?’”
“People wait too long to go out
and enjoy life,” Virgil said. “It’s
time to start doing things and
enjoying life.”
Happy trails, Virgil. You will
be missed.
Summer 2020 TransTopix 9

Innovation

IT team pulls off an instant innovation

I

t was business as usual at
the Service Center on Thursday, March 26. Two working
days later, there was nary a
soul in the office as the decision
to work remotely during the
COVID-19 pandemic went into
effect.
Thanks to the IT team, 20 employees moved seamlessly from
office work to remote work in a
matter of days.
While some members of the
Service Center were accustomed
to working out of the office,
most were not, according to Dan
Brennan, Vice President of IT
and revenue equipment. “Most
employees had desktop computers and other gear that is not designed to be mobile,” he added.
“Employees were tasked with
hooking up their own gear at
home and were gracious in sharing their home internet services
with us,” Dan said.
The IT team stood by, ready
to support via phone, video chat
and other means.
“Everyone approached this
challenge with a can-do spirit,”
Dan added.
A fair number of services used
at the Service Center are not
designed for remote use. That
spurred the IT team to action.
“A quick shift to virtual server desktops along with secure
remote network access through
VPN (virtual private network)
was needed,” Dan said. “The
short time frame required some
creative thinking on how to
apply the services, stay licensed
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and keep all secure.”
Monitors, cameras, headsets
and more were traded and reallocated throughout the afternoon
Friday to get employees the
equipment needed for the home
environment.
“Protections were in place to
prevent access to home networks
as well as preventing home network communications with our
systems,” Dan noted.
The switch faced some hurdles.
“Some heavy accounting and
payroll users provided the biggest challenges,” Dan said. “The
challenges were resolved relatively quickly.”
With little lead time, the IT
team girded for battle.
“I had the team clear their
schedule bracing for the potential myriad of troubles we may
not have anticipated and some
we had,” Dan said. “As it turned
out, there were very few issues.
Most common were employees
working through a new process
to connect with added steps.”
Reports from employees back
up Dan’s claim.
“My initial setup went flawlessly,” Accounts Payable
Specialist Viki Gallagher said.
“When I decided that I wanted
my monitors switched to mirror
the office set-up, Rich Rowland
was able to help within minutes
of my request. When I had a
few hiccups during the month,
IT was always available within
minutes to get all my problems
worked out.”

How'd they do that?

Two things were paramount in
things working well, according
to Dan.
First, all employees were patient and took ownership of the
process. IT support was available for quick answers on issues.
Communication was very good,
and frustrations were nonexistent.
This team approach created
great results on a very short
period.
Second, good planning.
“Rich Rowland identified
future bottlenecks in our aging
network hardware and design.
We spent a fair amount of last
winter retooling our local and
remote office network and security apparatus,” Dan said.
Part of this planning was to
document the process of adding users, setup steps, security
requirements and so forth.
This allowed for a quick ramp
up with each user having secure
access and dependable results.
Remote access software was
also retooled in the spring.
Again, the ramp up was quick
and simple allowing effective
remote support for all users.
“The IT team’s good planning
and processes really prevented
special challenges from showing
up. Transystems’ normal push to
keep managers and supervisors
in the field with employees also
prepared us for this challenge,”
Dan said.
See IT, Next page

IT team went 'above and beyond'
From previous page

The first day out, everyone
was running and providing any
services needed to support all
field offices and ongoing operations.
Dan praised his team members.
“Dan Daily was instrumental in making sure these older
systems designed for in office
use continued to perform and
were available. Additionally, he
provided the setup to prevent
folks where were not used to
this environment from causing
system issues,” he said.
“Rich Rowland went above
and beyond, as he often does,”
Dan said. “For example, he

quickly identified IT maintenance that may interfere with
productivity at this high use
level. He moved maintenance to
late evening and performed work
that could wait until the evening to ensure system uptime.
He often worked during lunch
remotely supporting employees
at home.”
“I can’t say enough about all
the Service Center employees,”
he added. “A great team of
people here working together to
support all employees across the
company. A lapse in service is
not in this group’s vocabulary!”
The IT team efforts did not go
unnoticed by other Service Center employees.
“It amazed me how quickly we

were set up and back to work,”
Accounting Manager Barb Albro
said. “I took my computer stuff
home on Friday and set up my
‘office’ in the living room Friday
night.”
Monday morning, Barb followed the directions IT gave to
each employee. She was back up
and running before 8:30 a.m.
“The IT team was very supportive and patient even though
sometimes I felt really frazzled.
It is nice to know if this ever
happens again, we have the system and support to keep moving
forward paying people, paying
vendors, sending out invoices,
running reports and doing our
daily tasks.”

Service Center team took work home

T

he 20 members of the
Service Center team got
very good at home work
very quickly.
In late March, when the
COVID-19 pandemic made it
prudent for employees to work
remotely, they took on the task
with mixed emotions. Some loved
working from
home, others
missed the office
structure.
Accounts Payable Specialist
Viki Gallagher set
Viki
up her home office
with her usual efficiency.
“Working from home was

fine,” Viki said. “I mimicked my
office routine. I took breaks and
lunch at the same time, so it felt
just the same. But the scenery
was different.”
Unlike some of her coworkers,
Viki was alone at home.
“No one was home but me
during the day, so I had no interruptions,” she said. “I thought it
was a great experience. It kind
of felt like an experiment as
strange as that sounds.”
Although she claims she’s not
a social butterfly, Accounting
Manager Barb Albro missed
having people around.
“Did I like working from
home?” she asked. “Not really.”
Although grateful to be still

working, it was difficult for
Barb.
“After the first
two weeks, I
started needing
more things that
were at the office
but was trying to
resist bringing
even more stuff
home,” she said. Barb
“I also need the
separation of work and home
life. By having my office in the
living room, it was like I never
left work.”
And what an office it was.
“I was working on a five-foot,
fold-in-half camp table, which
See HOME WORK, Next page
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Home work great for some, not others
From previous page

held my two monitors, keyboard
and calculator,” Barb recalled.
“My office chair was my wooden kitchen chair. Next to me
was the plant stand that held my
coffee and water cups. Behind
me was the Rubbermaid tote
that was my filing cabinet. Not
elegant but, in the end, it got the
job done.”
As usual, Barb looked on the
bright side.
“Sometimes I felt really frazzled,” she said. “But it is nice to
know that if this ever happens
again, we have the system and
support to keep moving forward – paying people, paying
vendors, sending out invoices,
running reports and doing our
daily tasks.”
For some, working at home
meant taking the opportunity to
clean house, remodel or play.
“That wasn’t the case for
me,” Barb said. “I was actually
working all day just like I would
have had I been in the office. I
felt like I never missed a beat.
When I came back, I just picked
up where I left off and moved
forward as if nothing had ever
changed.”
Both Information Coordinator
for Safety Danielle McNew and
Kelly Pankratz, Maintenance
Accounts Payable Specialist,
thrived on home work.
“I absolutely loved working
from home,” Danielle said.
“It was a very smooth transition, and I found myself to be
more productive honestly. I
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Danielle

Kelly

would do it again in a minute.”
“On another side, I did miss
the people contact I get in the
office,” she added.
Kelly echoed Danielle’s enthusiasm.
“My family and I really liked
it,” Kelly said. “I had my office
at home with plenty of space.
The commute was perfect every
day. I would work from home
again – no problem,” she said.
“But if we ever do it again, I’m
taking my stand up desk with
me!”
Personnel Coordinator Chris
Alvarez is another Service Center team member who would
gladly work
from home
again.
After a bit of
trouble accessing files at first,
Chris
everything went
smoothly for
Chris.
“I enjoyed working from
home,” she said. “I got to spend
time with my kids while doing
so and it was amazing. I would
do it again.”
Some employees had a love/
hate relationship with the home
work set up. Payroll Specialist

MaryBelle Kinkaid was one of
them.
“Working from home was definitely a mixed bag,” she said.
While she appreciated not having to rush out the door every
morning and being able to work
in leisure clothes, she found it
distracting.
“My home office was in my
kitchen. So as I worked there
was that constant nagging feeling of ‘I need to do dishes’ or ‘I
need to clean out the fridge’ or
‘Maybe I should reorganize the
cupboards,’” she
said.
It was the flip
side of the work
anxiety she
usually brings
home.
“When I’m
MaryBelle
off work, I am
often thinking of all I need to do
the next day, strategizing over
reports or remembering an email
I need to answer or a call I need
to make,” she said.
There were no major bumps in
the road to home work for MaryBelle.
“I still would not want to do it
again given a choice,” she said.
“I missed the bustle and energy of the office.
"Most of all I missed the people, catching up with Barb and
Viki after the weekend and our
daily walks.”
“Spending my days in my
kitchen might have been a little
more relaxing, but it was also
lonely,” MaryBelle concluded.

Summer packed with construction work

T

ransystems’ big green
trucks rolled seamlessly
from hauling beets to
construction work.
“Following a big construction
spring, we have a big summer
full of work lined up,” Executive Vice President for Strategic
Development Errol Rice said.
“We had several jobs running
in March and April. More started up in May, and everything
should be running by the end of
June. And we are planning on a
big beet year, so we are shooting
to wrap up even earlier than usual. This means we have to have
ramp up as quickly as possible
on our existing work.”
Transystems is again partnering with longtime customers,
while adding some strong regional partners to the mix.
“Central Specialties and
Gowan Construction in North
Dakota as well as Idaho Materials & Construction in Boise and
Twin Falls are contractors who
have a great footprint, do work
in our backyard and go after big,
complicated projects,” Errol
said. “That’s the type of work
we excel at.”
While Transystems’ summer
schedule is full, Errol continues
to look for additional local work
to ensure that the company’s
drivers keep working.
“Our peak summer employment is a little earlier than
usual this year,” Errol said. “We
should have more than 165 employees working on construction
during late June. We will have
a steady base of 100ish spots to

Work continues on the Strawberry Valley job. Jason Strunk photo.

fill through the rest of the summer.
Even though a few planned
projects fell through, Transystems is in good shape for a
strong summer and will be able
to keep that momentum going
right into the beet campaign.
Summer projects include:
Local work with Knife
River in Idaho. Transystems is
working for Knife River in a few
spots around Idaho. The biggest
job is the D6 Ballast project near
Dubois but there are a handful of
other projects. Most of these are
earlier in the summer but Errol
hopes to pick up some additional
July and August work as well.
IMC in Twin Falls, Nampa
For IMC, a new customer,

Transystems is doing a mix of
replenishing their local yards
and hauling directly to their
project grades.
“We are working in both Boise
and the Twin Falls area, and it
has been a great opportunity
to get trucks rolling early in
the season,” Errol said. “There
should be work in the Boise area
throughout the summer and a
second phase of Twin Falls work
hopefully starting in July.”
South Dakota with Border
States
While the job has shifted
forms a few times, Transystems
is back to work with Border
States in South Dakota. It is a
continuation of the work the

See SUMMER, Next page
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Maintenance plays big role in retention

T

he men and women in
the Maintenance Department of Transystems
play a significant role in
ensuring that our customers –
the company’s drivers – are happy in their jobs.
Happy drivers
stick around.
How does
Maintenance
aid in employee
retention? By
making sure that
Brian
the equipment is
ready.
Maintenance plays the key
role in uptime of our equipment,
which translates to employee

satisfaction and retention.
Proper Preventive Maintenance Inspections and prompt
repairs improve uptime, which
in turn keep the drivers on the
road.
It’s a two-way street between
drivers and technicians. The
drivers play a key role in maintenance by performing proper
pre- and post-trip inspections
along with completing a Driver
Vehicle Inspection Report after
each shift.
With the drivers’ input in hand,
the Maintenance Team then can
address any issues to ensure our
trucks keep running reliably.
Members of the Maintenance

Team also provide that friendly face for other employees,
ready to help with questions or
concerns about our equipment.
Again, they are aiding in employee retention.
We strive to constantly improve our maintenance programs
and training. That focus on training helps with the retention of
the quality technicians we have
at Transystems. We have a great
Management Team that is committed to providing training and
leadership to our technicians.
That will continue to improve
our technician retention.
Brian Gresens,
Vice President of Maintenance

Summer
From previous page

ing trucking support.
“We have a long history with
Gowan, but it has typically been
company had there last year,
on the beet side of the compathough the weather has been
ny,” Errol said. “Their construc
much more cooperative.
tion side has a strong regional
“The job should be wrapped
footprint and would be a nice
up by the end of June, but we are complement to our summer
on the lookout for more work in work.”
the area for those trucks,” Errol
Strawberry Valley
said.
This is the second phase of the
McKenzie CR 37
same project Transystems had
“We are working with Central with Knife River Utah last year.
Specialties on a project in McK- Work is in progress and should
enzie County, N.D.,” Errol said. wrap up early July.
“It is a similar job to a lot of the
Fisher Project
work we have done out there in
“Finally, at the end of the
the past few years, but it is great McKenzie project, we will be
to add another contractor in the
adding a hauling job that comes
area. Work should last most of
from the same pit but goes down
July and is double shifted.”
to Killdeer. We will be working
Devils Lake
with Fisher (the Pit Owner) and
Gowan Construction has a
delivering to a stockpile. This
large project in Devils Lake,
work should run the length of
ND, and Transystems is provid- August,” Errol concluded.
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Driver Elmer White picks up
a load at 5:30 in the morning
before the three hour trip to
the job site for Idaho Materials (IMC). Greg Huffman
photo.

RRV welcomes new maintenance manager

W

ith 30 plus years’
experience in trucking and construction, Jody Coombs
was a natural fit for the position
of maintenance manager in the
Red River Valley.
He stepped into the post June
1 and hit the ground running.
Right out of the gate, Jody
started working with his team.
“Whenever you step into a
new job at a new company,
it is essential to forge strong
relationships based on trust and
respect,” he said. “We will have
to get to know each other.”
And that’s part of the job he is
eagerly looking forward to.
“The excitement of interacting
with new people is wonderful,”
Jody added. “I hope to make this
great division even better.”
When asked what drew him
to Transystems, he was quick
to answer. “Transystems’ innovative spirit stood out immediately,” he said. “So far this is
by far the best company I have
ever worked for. Kudos to Team
Transystems!”
Jody had lots of praise for the
people he works with.
“Vice President of Maintenance Brian Gresens made the
first week awesome,” Jody said.
“Also, Beth Juarez and Rachael
Hunter bent over backwards to
get me set up with the phone
and computer. They even helped
decorate my office, which was
very cool.”
He is fitting in well in the Valley, according to Brian.
“Jody is picking up on our

Jody Coombs stepped in
as Red River Valley Maintenance Manager. Bill Schulz
photo.

processes well. He brings industry knowledge that is very
relatable to what we do,” Brian
said. “I have already received
feedback from some RRV managers that they look forward to
continue working with him.”
While the learning curve may
be steep, Brian has confidence
that Jody will be up to the task.
“The only hurdle I see for
Jody will just be learning our
processes and using those to
continue to improve the RRV,”
Brian said. “I am confident he
will gain this quickly and move
the maintenance program in the
RRV to new heights.”
A North Dakota native, Jody
grew up in Anamoose and
graduated from Lee College
in Cleveland. Then he headed
south, putting his Bible degree
to use in Florida while also

working in the construction,
trucking and leasing industries.
“My wife Shari and I focused
our ministry in Tampa and Miami on inner city needs, primarily working with drug and alcohol addicts,” he said. “We both
worked outside jobs, too.”
After decades in the South,
a desire to be near his aging
parents brought Jody back to
North Dakota. His most recent
employment stint was three plus
years with J-Mar, a Fargo-based
over the road trucking company.
Since returning to North Dakota, he has taken up horseback
riding, a big hobby change after
years of scuba diving in Florida.
“I was in the ocean every chance
I got,” Jody said.
Shari, a born and bred Southern girl, has adapted remarkably
well to the cold winters of North
Dakota.
“I’m very proud of her,” he
said. “It’s amazing that she
doesn’t mind the cold as much
as I do.”
Since returning to his home
state, the Coombs have continued with their ministry.
“We love to do marriage
counseling and spiritual growth
counseling,” Jody said. “We
have successfully walked several people through some very
difficult times.”
Jody and Shari have two
daughters. Jori is 36 and lives in
Virginia. Their younger daughter, Jessica, 25, is studying nursing through the Dakota Nursing
association and is currently
serving in Harvey, N.D.
Summer 2020 TransTopix 15

Innovation for safety

Barrier ensures well-being of driver, trainer

T

he Safety Team and
Manufacturing teamed
up to keep drivers and
mentors safe during the
COVID-19 pandemic. Skills
Mentors and Orientation Mentors are the trainers for the
drivers.
“With the COVID-19 virus
going around, we wanted to put
a barrier between driver and
mentors inside the trucks when
doing the Skills Development
training,” Manufacturing Project
Manager Derek Torix said.
Vice President of Safety Rich
Carl initiated the project and
asked Manufacturing to design a
suitable barrier.
Derek passed the request on to
Lead Technician Terry Sieving
and explained what the safety
team was looking for. Terry
turned out a prototype in record
time and the design was sent off
to Rich.
“With minimal changes, we set
off to build 10 for the Red River
Valley,” Derek said.
From Rich’s request to having
the first 10 barriers in trucks
took less than three weeks. It
would have been even quicker if
supplies arrived faster.
“It didn’t take but a couple of
days to get a concept put together and a prototype made,” Derek
said. “It took a couple weeks to
get the material in for the order
and about two days to knock
them out.”
While Terry came up with the
original prototype, Manufac-
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Tim
Reitan
sits safely on one
side of
the new
safety
barrier
during a
training
session
in East
Grand
Forks.
Bill
Schulz
photo.

turing Technician Tiffini Olsen
built the remainder of them after
minor changes were made.
“The barriers are going to
work well,” Rich said. “They are
going to do what we want them
to do.”
The idea of a safety barrier
arose during a conference call
Rich was on with the National
Safety Council.
“A trucking company from
Houston presented the idea, and
it was a good one,” Rich said.
“We have to keep training our
drivers, but we must protect
them while we are doing it. The
barriers made sense.”
As with all good innovation

ideas, this one keeps getting
better.
The Manufacturing and Safety
Teams continue tweaking the
design. The next batch of barriers will be truck model specific
and some will be attached with
magnets.
One aspect of the barriers
which drew special concern
from a safety perspective was
making sure the barriers would
not prevent a driver or mentor
from being able to exit from the
opposite side of the vehicle.
“We will have them in all
training vehicles during the
upcoming beet season,” Rich
added.

Safety Report

Transystems responded quickly to pandemic

T

ransystems’ response to
the COVID-19 threat
was immediate and
broad.
When it first came out in the
news in early February, we took
action. As with most safety
programs, learning was an initial
and key component of the company’s response.
To learn all that I could as
quickly as possible, I attended a
boatload of webinars covering
the COVID-19
crisis and how
to deal with it.
I used the CDC
site for information and updates.
Our sense of
urgency to learn
Rich
more and do
more was rooted
in the safety team’s No. 1 value:
Keep Transystems people safe.
Our goal is to protect the health
of our people.
Web calls with managers
played a key part in the rollout
of our program. We taught the
importance of social distancing. We worked to alter the way
people thought about conducting
business. Face-to-face and group
meetings were out, and social
distancing and remote meetings
were in. The web meetings gave
us a platform for question and
answer sessions, which further
educated our managers.
Then the training started.
We began with the basics of
distancing, hand washing and

Health Supervisor Jason
Strunk with Project Manager
Mike Funk.

Health Supervisor Robin
Novak.

Beefing up the safety team, we
sanitizing. We went through the added health supervisor positions to construction projects
ABCs of COVID-19.
and quickly created a job deWe switched our startup
scription to follow. I’d like to
meeting procedures, relying
thank Rick Perez, Robin Novak
on conference calls rather than
face-to-face meetings. We set up and Jason Strunk for stepping up
to help in those positions. They
procedures for drivers to call in
for their dispatch orders and set made sure health procedures
were in place and followed.
up boxes for them to drop their
paperwork. Nobody went in and They called ahead to ensure that
out of the project offices, which sanitary lodging was available
when we mobilized. At the onreduced the chokepoints.
set, when people were hoarding
We banned use of some consupplies, they checked around to
ference and training rooms
find supplies.
because they were not large
Employee temperature checks
enough or did not have sufficient
were
mandated on some jobs.
air circulation. Stringent saniWe encouraged the use of face
tization procedures were put in
masks.
place whenever and wherever
Division office personnel and
equipment was shared.
the
Service Center team worked
We were fortunate in the
from home for nearly a month.
timing of the outbreak because
When offices reopened, safety
we were basically between
procedures were in place to enseasons as the beet campaigns
were winding down and summer sure the well-being of all emconstruction was just starting to ployees. Blue tape marked
See SAFETY, Next page
ramp up.
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New payment system set to begin soon

T

ransystems will kick off
the next sugar beet season with a new system to
pay employees.
The Administration Management Team and IT department
are excited to announce a new
timecard processing system.
All timecards
and reports
will be moved
to the TIPS II
system, which
also houses the
Worklist (hiring
Kari
tools), To Do List,
P.E.D., and fuel reconciliation.
The timecard for drivers has
been improved to better show
each driver a day’s worth of
work. The full day, including
work in multiple trucks, all
shows on one timecard. Drivers
will still see their productivity
but will also see each line item
of pay in detail along with the

corresponding pay rate.
The clerk’s processing screen
for the timecards looks a bit
different and is much better.
Every screen was rebuilt from
the ground up with the input of
the Administration Management
Team to make processing timecards faster, easier and more
accurate. Returning clerks are
going to love the ease of the new
system and new clerks will be
able to learn timecard processing
more quickly on a more intuitive
system.
Also, double-checking pay
for payroll weeks is going to be
much easier. Last year, the clerk
had to double-check each employee’s pay day by day and line
by line. The new system creates
an exception report based on
parameters set by the administration manager for the project
clerk to identify timecards with
potential errors. The result is
only those items outside the pa-

rameters need to be reviewed.
Another cool feature is the
clerks can see the status of all
the project’s timecards from one
screen.
Software Developer Mark
Manners and Dan Brennan, Vice
President of IT, worked tirelessly to create a program that works
best for Transystems. They built
and rebuilt all the screens on a
very tight timeline, putting in
many hours. Rachael Hunter
and Jodie Hunt completed many
hours of testing, which included
double entering timecards for
currently running construction
projects. We hope to have all the
potential bugs addressed and the
TIPS II timecard system fully
operational this summer.
So, look forward to a new
and improved system when you
return to your project. We can’t
wait to show you!
Kari Franks,
Senior Administration Manager

Safety team steps up to COVID-19

Educational flyers are part of the
program, too.
From previous page
off safe spacing, and face mask
We will continue to work
and glove use was instituted as
together to educate and keep our
necessary. Some offices installed team safe.
plexiglass dividers between
COVID-19 is not going to go
desks.
away anytime soon. It is importAs we continue down this
ant for all of us to follow these
road, a more detailed plan will
safe health practices at all time.
evolve for barriers.
I feel these procedures have
We instituted illness procehelped reduce sickness of other
dures. Now there is a written
kinds as well.
procedure to follow in order to
Rich Carl, Health Supervisor Rick Perez
return to work after being ill.
Vice President of Safety with driver Ricardo Garza.
18 TransTopix Summer 2020

Division Reports

Rain or shine, work goes on in Idaho. On the day this photo was taken, Boise received a record amount of rain. The rock haul job for Idaho Materials (IMC) will run through much of the
summer and covers two different unloading locations, Boise and Eagle concrete plants. Below, driver Judy George unloads on the job site. Greg Huffman photos.

Idaho Division has summer full of work

O

ne word sums up the
Idaho Division’s summer: Busy. Things are
running smoothly with
lots of trucks moving lots of material over many
miles.
And it started even before
we were done
hauling sugar
beets. We had
gravel trucks
Kevin
running while we
wrapped up the
campaign this spring.
Among the jobs filling the
summer are work with both new River near Dubois. Another 13
trucks are on the Strawberry
and old customers.
We are running anywhere from Valley Project in Utah.
And there’s plenty of local
eight to 18 trucks for Knife

work to go around, too.
We are working with a new
customer, IMC, in Twin Falls
See IDAHO, Next page
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Red River Valley crew sails through summer

S

ome summer work started extra early for the
Red River Valley crews.
Trucks were rolling on the
Reliance, SD, job the first week
of April. Twenty trucks hauled
aggregate for Border States
Construction on that job, which
wrapped up the
end of June.
Work for
Gowan Construction in
Devils Lake, ND
started later, but
also involves 20
Troy
trucks hauling
aggregate for work
on Highway 2.
Forty trucks at work makes
a great summer for us and the
weather has cooperated beautifully. We had a few rainouts, but
nothing like last summer. Great
project management makes the
wheels go around. Jim Moffet

and Rick Perez ensured that
things ran smoothly in South
Dakota from beginning to end.
Rick Larson helped there before
heading to Devils Lake to get
that project going.
We feel fortunate this season.
That good fortune spilled over
into our staffing, too. Our Skills
Development Program is running very well and most classes
are full. We even added a couple
classes because of demand. Staffing is strong as well and we look
forward to the beginning of the
beet campaign Aug. 20.
And it should be a good one,
with crop estimates running
toward the high side. Growers
put in more than 400,000 acres,
up several thousand acres from
the original plan. While a couple
thousand acres got drowned out,
the extra cushion has the growers
covered. We anticipate a really
good crop, upwards of 11 million

tons, thanks to above normal heat
and good rain.
The technicians are already
gearing for the campaign. Four
shops are preparing trucks and
trailers. With quite a lot of our
equipment out on summer work,
we remain right on schedule to
meet the demands of the campaign with all of our equipment
in excellent shape.
Jody Coombs came on board
as division maintenance manager
and we welcomed two returning
project managers. Jason Holm
returned to Moorhead and Tracy
Magnus came back to Hillsboro,
where she is knocking staffing
out of the park.
Thanks to all for a great summer. Look forward to seeing
everyone back on the beets in
August.
Troy Carl, Vice President and
General Manager,
Red River Valley Division

Idaho team working hard to stay safe
From previous page

and Nampa. We started out
strong earlier this summer with
38 trucks running in Twin Falls.
We’re down to 12 now.
Another haul is for Kleopfer,
with five to seven trucks.
Our longest haul this summer
is about 120 miles for IMC from
Nampa to Nevada. It’s one trip a
day for 13 trucks. For the same
company, we are running 20
trucks from Boise to Lowman.
We’ve been juggling trucks
and looking for replacements
as needed. While it’s a handful,
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it’s great to keep our people
busy. Staffing has been great this
summer. We have had no trouble
keeping our driver seats filled.
I’d like to commend the Idaho Management Team for a job
well done. They are working
hard to keep everyone safe and
healthy through the COVID-19
pandemic. They stepped up,
taking on more duties as needed.
I really appreciate their efforts.
With wheels still rolling on
construction, we are looking
ahead at the beet campaign.
The weather was unusual this
spring with wind and cold. Some

acres were frozen out, others
were blown out. But the growers got the fields replanted and
the beets are coming on nicely.
We should have an average crop
when the campaign starts in early September.
Because of COVID-19, we
won’t be gathering at picnics to
celebrate our great Idaho team.
Catch you next year. Thanks to
all for doing a great job.
Kevin Iversen, Vice President
and General Manager,
Idaho Division

Division Reports

Minnesota keeping an eye on the beet crop

A

ll eyes are on the beet
crop in Minnesota. And
it’s looking like a good
one.
We had a very good spring.
All the beets were planted by the
end of May and
we’ve been on
the receiving
end of some
great weather,
with timely
rains and warm
temperatures.
It’s all adding
Dave
up to a really
good crop, which means we will
get an early start on the campaign. Trucks should be rolling
around Aug. 10.
With the campaign start in
mind, our technicians have been
doing inspections and updates
to our quipment. We are already
scheduling and preparing for our
Skills Development Program.
We expect 22 to 24 drivers in
the July 6-24 sessions. The skills
mentors are excited to come back
and work with the new drivers.
We are always happy to welcome new employees, but this
year we are even more excited
by the large number of returning employees. Our return rate
is fantastic. Thirteen loader
operators and 76 drivers have
committed to returning for this
campaign. Four of the returning
drivers have been away from us
for a year or more, and we’re
excited to get them back.
A few Renville employees
are busy this summer repairing
culverts. Five of our drivers are

Above, Randy Wareburg,
lead tech in Renville, is working hard to get equipment
ready for the campaign. Left,
Scott Pederson is working
just as hard contacting employees and job candidates.

working on jobs in the Dakotas, along with one supervisor,
Amber Sharp, who has spent
the summer away from home at
Devils Lake. I’d like to thank her
for making that sacrifice.
Scott Pederson has been working hard with skills development
and recruiting drivers and operators. He works nights and weekends on it and puts forth a lot of
effort. Keep up the good work.
I’d also like to thank our re-

turning clerk Jodene Crawford.
She enjoyed the summer with her
grandkids by juggled her schedule to return and help us out with
paperwork.
As always, the safety of our
employees and customers is paramount. We have solid plans in
place to deal with the COVID-19
pandemic. We are diligently
doing our part to limit the spread
of the virus. But, I have to say,
I truly miss the banquets and
picnics. I miss shaking each employee’s hand and thanking them
for helping out or coming back.
So, to each Renville employee, please consider your hand
shaken. You are appreciated.
Dave Elsing,
Minnesota Division Manager
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Montana, Wyoming running well this summer

I

n Montana and Wyoming,
things are running well.
A big summer construction
job in our own backyard,
McKenzie County, ND, has gone
a long way toward keeping employees from Billings, Worland
and Sidney happy and working,
Scott Lind said.
Project Managers John Hoadley from Sidney and Joe Kunz
from Worland teamed up early on
to make sure start up went well.
Before work began, they ran the
routes, reviewed loading and

July

1: Miguel Arredondo
Muniz, Jennifer Fryar,
Norman Gibbs, Stacey
Helwig, Linda Nelson,
Jose Rivera, Ruger Wrigley.
2: Michelle Burrell, Julian
Jolley.
3. Yanmanuel Machado Camareno, Michael
Maxwell, Steven Morales,
Scott Prow.
4. Curtis Andersen,
Edward Blome, Robert
Reynolds.
5. Charles Rowland.
6. Joel Aanstad, Jerald
Anderson, Marc Paschke,
Jeremy Seglem.
7. Rodrigo Flores-Salinas
Jr., Keith Leske, Edward
Zurn.
8. Terrence Sieving.
9. Connor Bratsch, John
Deavy, Steve Little, Cindy
Wang Anderson, Wilbert
Werner.
10. Karla Burkett, Jason
Cline, William Coleman,
Robert Ortega, Clyde
Wood.
11. Robert Adfield, David
Balcome, Joshua Barber,
Thomas Funk, Houston
Scarborough.
12. Tyler Halvorson, Joseph Salsgiver.
13. James Crossley,
Brandon Jensen, Gregory
Lane, Dean Ott, Ross
Spoonland.
14. Christopher Admire,
Kirsten Burns, Steven
Dubeau, Steven Holyoak,
Joshua Jurek, Richard
Larson, Charles Passa,
Douglas Stack, Gary
Winmill.
15. Patrick Witter.
17. Clayton Brame, Travis
Estes, Roberto Garcia,
Robert Petty, Scott Root,
Joel Rudnik.
18. Teri Desmith.

unloading sites and worked out
all the details. It really paid off,
Scott said.
"John and Joe did a fantastic
job preparing for McKenzie and
made sure the operation was
safely set up and ready to go,”
Scott aid. “We have an excellent
safety record on this project.”
For a successful construction
season, three things are needed:
A project must be well-staffed,
equipment must be in good shape
for uptime and the weather has
to cooperate. This summer, all

of those things happened for the
McKenzie job, Scott said.
Summer work provided an additional bonus: “We are currently
90 percent sta.fed for the beet
campaign in Sidney,” Scott said.
The Sidney Projects is looking for an average to good sugar
beet crop, with startup around
mid-September.
Billings and Worland have
good crops coming on, too, Kevin Iversen said. Harvest begins in
early September in Billings and
late September in Worland.

Happy Birthday!
19. John Campbell, Joseph Fenstermaker, Eric
Parrish.
20. Nicole Kelly, Milton
McQuarrie, Brandon Reynolds, Spencer Schroeder,
Donald Vos.
21. Jeffrey Howarth, MaryBelle Kinkaid.
22. David Clausen, Robert
Miller, Matthew Phillips,
Anthony Ruiz, James
Sawatzky.
23. Trudy Ryks, Duane
Ziegler.
24. Dennis Bekkerus, Kari
Franks, Andrew Getzfreid.
25. Joseph Adamski,
Seth Butterfield, Jamie
Fetzer, Dale Grindahl,
Shane Jones, David
Lindquist, Wade Miller,
Kurt Mortensen, Rafael
Rodriguez.
26. Kelli Lopez, Larry Nelson, Robert Quanrud.
27. Raymond Fabela,
Allan Gabert, Robin
McGhee, Irene Shumway,
David Sweet.
28. Kevin Martinez, Jennifer Mascorro, Duane Rasmussen, Tyler Tebben.
29. Joseph Barlow, Wallace Barney, Keith Foley,
Quintin Murray, Shawn
Mus, John Peterson.
30. Geoffrey Glenn, Clyde
Miller.

August

1. Heriberto Gonzalez,
David Mannah.
2. Danette Anderson,
Jeffrey Peterson, Kevin
Walkup, Chris Ward.
3. Earl Hendrickson, Krista Shearer, David Wilson.
4. Brittany Cote, Andreas Heidenblut, Tom
Magalsky, Bradley Wilkerson.
5. Jacob Betts, Michael
Huskisson.
6. David Morgensen, Brandon Murnion.
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7. Marc Gomez, Bruce Jacobson, Jacob McCombs,
Matthew Rideout, Cyle
Schwer, Dakota Stroughter.
8. Joseph Bruggeman,
Joel Molsbarger, Richard
Wosick.
9. Adem Dalle, Clyde
Heyd.
10. Randy Alderman,
Dorrie Manske, Dan Rice,
Jonathan Schmeck, Moises Serratos Manriquez,
Jose Villa.
11. Anthony Laughlin,
Gerardo Mendez, Craig
Tinlin, Allen Washington.
12. Jerald Bradshaw,
Cameron Cook, Jason
Plain Feather, Bojan Senger, Levi Swift.
13. Barbara Burns.
14. David Dunn, Scott
Lind, Kevin Miska, Travis
Montie, Luke Ottem, Mark
Short, Christian Alvarez.
15. Lawrence Boehm,
Spencer Colvin, Neil Hoff,
Merrill Lewis, Roger Taylor, Marie Turpin.
16. Lloyd Watson.
17. Jeffrey Gainey,
Rachael Jones, George
Knezovich, Howard Meyer, Randall Shulsen.
18. Jose Chairez.
19. Boyde Conklin, Schuyler Delcamp, John Moats,
Ricardo Perez, Dylan
Shepard.
20. Jorge Espinoza, David
Gochnour, Andrew Rocha,
Thomas Rocha, Tyler
Schultz, Zachary Terhaar.
21. Jocelyn Acheson,
Niman Ahmed, Tonia
Johnson, Brad Poppen.
22. Alan Holmes, Bruce
Radlinski, Robbyn Rich.
23. Jams Kelley, Cory
Richardson, Kenneth
Smith, Gilbert Trevino.
24. Steven Bendele,
Steven Buelow, Esequiel

De Loera, Allen Gunville,
David Hesse.
25. Maryanne Chandler.
26. Jerald Cole, Douglas
Hansen, Danny Smith.
27. Clifton Hylden.
28. James Allison, Paul
Petersen.
29. Juan Cervantes,
Thomas Crocker, Cristian
Esparza, Mark Roberts,
Michael Wood.
30. Daniel Danielson,
Spencer Hodges.
31. Charles Breezee,
Darrell Bromley, Chris
Jones, Maria Segoviano
Zamudio.

September

1. Deon Skinner, Richard Sorenson, Michael
Yancey.
2. Dennis Endres, Jamie
Ness.
4. Barton Ellerbroek,
Veronica Nutsch, Timothy
Thoman.
5. Joseph Guest.
6. Robert Hamilton, Zachary Murray, Aaron Old Elk,
Miguel Sanchez Leal.
7. Rob Wasia.
8. Harlan Flinn, Melanie
Houle, Ryan Stauffer.
9. Alejandro Duran, Terry
Knopp, Oral Nikle, Timothy Wasness.
10. Randy Clark, Courtney
Freeman, Randy Wareberg.
12. Randy Carpenter,
Esteban Castaneda, Ryan
Eppers, Paul Erickson,
Stanley Soares.
13. John Benner, Deborah
Hawkinson, Humberto
Jaime, Stacy Janzen, Victor Ovalle Rojas, Dennis
Smith, Oscar Villagomez
Saenz.
14. Donald Anderson,
Russell Baker, Monte
Davis.
15. Gloria Balboa, Tim
Dusterhoft, Christopher

Strait.
16. Kip Crawley, Scott
Dixon, Brian Goff, Guy
Hovde, Jose Linares
Terrones, Todd Nelson,
Robert Wilson.
17. Donald Corle, Charles
Hanson, Matthew Larson,
Rosario Maldonado,
Ikromzhon Shamshidinov.
18. Gordon Arneson,
Colmen Hoskins, William
Michael, Sarah Nason,
Jose Tamez.
19. Calvin Aarons,
Amanda Marquardt, Zayd
Mohammed, Sam Perez,
Leslie Simonson, John
Welker Sr.
20. Julian Espinoza, Randal Mergenthal, Darwin
Somsen.
21. Matthew Davis, Gabriel Emdin, Gerald Kelly,
Rocky McBride, Evan
Peotter, Daniel Snyder,
Jason Waterworth.
22. Logan Gjerset, Logan
Grove, Melecio Herrera,
Daniel Olinger, Lawrence
Schlosser, Brandi Thompson, Douglas Vogel.
23. Elliot Gamblin, Adan
Lopez.
24. Matthew Avery, David
Huddleston, Gregory Troftgruben.
25. Sandra Berlin, Jackson Ellsworth, Jasmine
Gerner, Brad Gulseth,
Michael Hayek, Kenneth
McKean, John Welker Jr..
26. Kenneth Burgemeister, Dudley Gubler, Christopher Kelly, Blake Miller,
Bernie Mullen.
27. Andrew Anderson,
Johnny Fearneyhough,
Muhyaddin Mohamed,
Laci Thomas.
28. Jeffrey Beekman, Luis
Mora, Felipe Roa-Murrieta, Phillip Vogen.
30. Scott Babcock, Robin
Baker, Scott Grant.

Good news

Left, Eric and Ashely Escobedo welcomed their second child June
29. Edith weighed 6 pounds, 7 ounces and was 21 inches long.
She joins big brother, William, who will be 3 in July.
Middle, Flynn Ronald Rohrer was born Tuesday, Feb. 25, at 6:10
PM. Flynn is the first child for GFSC Service Support Kim Rohrer
and her husband Josh. The little boy weighed in at 5 pounds, 14
ounces and was 19 inches long.
Right, Monica Pankratz, the 18-year-old daughter of Maintenance
Accounts Payable Specialist Kelly Pankratz, wrapped up her
high school career on a generous note. She donated 25 inches of
shiny, dark hair to Wigs for Kids. The C.M. Russell 2020 graduate
made the decision to grow her hair for donation when she was a
freshman.

Referral Bonus Program just got better

R

eferral Bonus Program
change: Former employees can now earn
up to $500 per referral
Current and former Transystems
employees eligible for rehire
may earn a bonus for referring
someone new to Transystems to
work in a full-time scheduled
position as an Equipment Technician, Linehaul Driver, Loader
Operator, or Skills Development
(CDL Training) Driver.
The referral bonus for referring the positions of Equipment
Technician, Linehaul Driver, or
Loader Operator is $500. The
referral bonus for a Skills Development Driver is $300.

Here’s how:
1. Encourage someone to apply
for a full-time scheduled position
with Transystems in one of positions above.
2. When that person applies, he
or she references on the application the name of the referring
Transystems employee.

3. Transystems hires the applicant.
4. The project manager or
project clerk completes the
Applicant Referral form for the
referring employee or former
employee.
5. The newly hired employee
remains an active Transystems
employee for at least thirty (30)
consecutive days.
When all the steps to earning
a referral bonus are complete,
Transystems pays the referral
bonus to the referring employee!
There is no limit on the number
of referral bonus payments.
Let’s keep building a great
team together.
Summer 2020 TransTopix 23

Parting shot

Unloading rock in South Dakota. Rick Larson photo.
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