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ACSC partnership continues

American Crystal Sugar Company's Hillsboro facility. Bill Schulz photo.

T

ransystems’ four-decade partnership with
American Crystal
Sugar Company will
continue in a new and better
fashion.
“Transystems and American Crystal Sugar Company
recently extended their partnership,” President Errol Rice
said. “Beginning with Crop
2022, the two companies are
operating under a new partnership agreement that allows
for a continual renewal of the
beet rehaul project and maximizes the ability to capture as
much sugar as possible.”
The new partnership agreement is innovative.
“The contract is unique

in that it has a long-term
duration that has annual adjustments to match market
conditions,” Errol said. “This
allows for Transystems to adjust rapidly to changing labor
markets, inflation impacts and
equipment trends.”
Instead of waiting for a new
contract to make adjustments,
the new structure allows for a
committee approach to determine the changes that are
needed, even within a single
season.
Additionally, as equipment
and regulatory changes occur,
ACS can now get those benefits more quickly and not have
to wait until a contract completes for the changes to take
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place.
“It also allows for greater
capital investment on Transystems’ part as it allows for
longer project time frames
and more innovation as things
can be tried within a flexible
framework,” Errol added.
The process began as response to the difficult hauling
conditions and high inflation
environment in fall 2021.
“As the conversation about
how to improve the near term
continued, there were some
structural contract issues that
became apparent,” Errol said.
“By addressing these issues
with the partnership framework, it allowed a new,

See ACSC, Next page

Operator Cameron Cook captured this stunning shot in Jecko field, north of Mountain Home.
It was the first field of the 2022-23 campaign in Idaho.
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ACSC, Transystems extend contract
From previous page

innovative structure to be
developed. It was a collaborative effort to get to the
best point for both sides of
the table.”
The contract structure was a
collaborative effort
ultimately
focused on
Errol
maximizing
sugar production.
The new partnership
agreement comes at an
important time for Transystems. Crop 2021 was

very difficult from a staffing perspective and several
of the prior crops were low
mileage hauls.
“The new partnership
gives Transystems the ability to continue to recruit,
retain and train drivers
that will know they have
a long-term job in the Red
River Valley,” Errol said.
“At the end of the
day, that is the most important part of our hauling projects,” he added.
“This is a win-win for both
companies and will have
long term benefits for both
sides.”

A Transystems truck heads in
with another load of beets for
the American Crystal Sugar
Company's Crookston factory.
Bill Schulz photo.

Two companies' bonds are long, strong

I

t all started in 1983, when
ACSC invited bids for its
sugar beet hauling work
for its factories in Drayton, N.D., and Moorhead,
Crookston and East Forks,
Minn. Transystems was the
successful bidder, adding the
Hillsboro, N.D., factory a year
later.
A lot has changed since that
first contract was signed.
“The RRV haul has changed
over the past few years and
will continue to evolve,”
President Errol Rice said.

“The shifting of beets around
the valley has changed the
demand for trucking and how
the factories are supplied.”
But supplied those factories
will be.
The professional drivers at
Transystems cover about 13.2
million miles every single
campaign. That’s like driving
round trip to the moon about
28 times a campaign or driving around the earth twice
each day of the campaign.
“I’ve always found it fascinating that we can put on that

many miles when the average
site is 36 miles away,” Vice
President of Maintenance
Troy Carl said. “I’ve had
people ask me, ‘Do you have
1,000 trucks?’”
The RRV team delivers
about 45,000 tons per day to
ACSC’s hoppers. To accomplish that, Transystems loader
operators in the RRV scoop
up a bucket of beets every 11
seconds to keep up with the
factories.
We look forward to continuing that daunting task in the
RRV.
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Bonus referral program gets rave reviews

T

ransystems' new referral bonus program
kicked off July 1, and
Team Green is taking
to it with gusto.
More than 100 referrals
were made in the first eight
weeks of the program. And
the company has some super
referrers.
Among them are Chuck
Berg from East Grand Forks
with five referrals, Melissa
Lauderdale from Scottsbluff
with three, and Ayde Aguirre
from Paul with three referrals.
"We won't be able to measure the full success of the
new program until we get
real numbers at the end of the
season to compare with last
year's numbers," Kara Joyce,
Marketing Manager, said.
"But I know Team Green is
excited about the higher pay
for referring, and they are
definitely enjoying the free
meals."
The new program is focused on filling the company's
high-demand positions: drivers and CDL trainees, loader
operators and technicians.
The referral program is simple and straightforward. Any
line employee who recommends a candidate to Transystems will receive a $100 gift
card to a local area restaurant,
regardless of whether the person is hired by Transystems.
The candidate simply must
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Refer and be rewarded

$100 gift certificate for every
eligible candidate’s name.
• $1,000 bonus for each referral who is hired and works
for at least 90 calendar days.
• $100 in cash for three photos of the successful referrer
enjoying either the time off or
the $1,000.

Why the program works
Super referrers: Above,
Chuck Berg with East Grand
Forks Project Manager Rick
Larson. Below, Ayde Aguirre.
Kara Joyce photos.

• Employees are the best
recruiters.
• Employees who are referred are more likely to stay
with the company.
• Encourages employees to
make good referrals.
• Employees stick around
longer than those recruited
through job boards.
• Rewards our employees.
• It gets our employees involved and feels more like a
family.

be able to legally work and
interested in working at Transystems.
The referring employee will
be paid out as soon as the
company confirms the lead is
legitimate.
If the referred candidate is
hired and employed by Transystems for 90 calendar days,
the referring employee will be
eligible for one of the following: A week off with pay
during the campaign (timing

subject to manager approval)
Or a $1,000 cash bonus.
There's another $100 in it if
the referring employee shares
three photos of how he or she
spent the time off or cash.
"Generally, employees
refer someone they believe
would be a good fit for the
company," Kara said. "Current
employees know the company’s culture and can explain
the job better than anyone
else."

RRV names new Safety Manager

R

achael Hunter has
switched hats in the
Red River Valley.
Division Administration Manager since joining the
company in 2016, she recently stepped up to the Division
Safety Manager post.
She is ready to face the new
challenge and the many tasks
it brings.
“As the Division Safety
Manager, I am responsible for
ensuring the project managers
and supervisors
understand the
processes and
procedures that
will keep their
teams safe on
the job,” Rachael said.
Rachael
She is tasked
with ensuring both their understanding and helping them utilize best practices for training
their teams that will result in
the best possible safety numbers for Transystems. In her
new post, Rachael will also
work closely with the Division
Training Manager Ray Deleon
as he trains with the drivers in
the mobile training center.
“Rachael has been a tremendous help in training project
managers and supervisors on
anything dealing with technology and has helped us find
the best computer reports to
fill our needs,” RRV Division
Manager Tracy Magnus said.
“She is still very new to the
role, but I love a fresh set of
eyes focused on keeping our

early on in her new role.
“Rachael made our safety orientation into a Spanish
presentation in preparation for
the international workers and
has been working all year on
learning Spanish to help with
this,” Tracy said.
Still, she faces a steep learning curve going into the new
job.
Rachael on her thoroughbred
“She was promoted
horse, Freddie.
mid-September and is picking
employees and equipment saf- up the processes very quicker. I’m excited to see how she ly,” Tracy said. “Some of the
will make this role her own.”
training pieces were tracked
Rachael brings the tools she by Admin, so she had a base
will need to do just that. Her
understanding to begin with.”
strong ability to analyze in“There is a lot of ground to
formation gathered every day
cover both in what I can learn
through the telematic systems and the things that can be
is key to her success. She is
developed to further enhance
also able to translate that infor- our safety program,” Rachael
mation into a picture of leadsaid. “I look forward to having
ing indicators that can help her a positive impact on Transysteam get in front of potential
tems’ safety culture.”
issues and train to circumvent
Rachael brings deep Vallosses before they happen.
ley roots to her position. She
“Rachael is a fantastic
moved to Gilby, N.D., about
speaker and very well-orgatwo decades ago and married
nized,” Tracy said. “That will
her husband, Duane, in 2007.
help greatly in training.”
They make their home on a
Her strong sense of empathy farm that has been in her huswill also be put to good use.
band’s family for more than a
“I appreciate the opportunity century. They have two sons,
to work on helping everyone
Jake and Owen.
in the RRV to build safety
Rachael earned a bachelor
habits,” Rachael said. “I care
of science degree in Equine
about people and genuinely
Industries Management and a
wish to see them all succeed
master’s degree in Business
and be both happy and safe in Administration.
their work and home environ“I am an avid equestrian and
ments.”
keep two horses on the farm. I
Her desire to help others
enjoy riding them any chance I
succeed was demonstrated
can get,” Rachael added.
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Scottsbluff welcomes Project Manager

A

fter more than a
quarter century away
from the company,
Shannon Pickinpaugh has returned to Transystems as Project Manager in
Scottsbluff.
“I drove for Transystems
hauling coal in the ’90s and
returned to the company in
June,” Shannon said. He is
charged with the overall supervision and management
of the Scottsbluff sugar beet
project.
“Shannon has a lot of trucking knowledge and management experience,” Central
Division Vice President Rich
Carl said. “It helps that he is
very intelligent, too.”
He is well equipped to keep
the wheels turning in Scottsbluff. With a lifetime spent in
agriculture, Shannon brings
to his new job people skills,
problem solving experience,
and organizational and management skills.
“I have been involved in
production ag my whole life,
mostly on the livestock side,
but have spent many hours in
a tractor seat,” Shannon noted.
He enjoys the opportunity to solve problems as they
arise and likes working with
customers in the “organized
chaos” that is moving beets.
“Shannon is doing great,”
Rich said. “He makes things
happen. He jumped right in to
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Shannon Pickinpaugh returns to Transystems as Scottsbluff
Project Manager.

help mobilize equipment.”
When asked what the greatest challenge was, Shannon
had one word: scheduling.
His roots in ag reach back to
a childhood spent in Eastern
Wyoming and Western Nebraska.
Shannon graduated from
high school in Morrill, Neb.,
and enlisted in the Army.
Between active duty and the
National Guard, he served 15
years, including several overseas deployments.
Shannon and his wife,

Dawn, have been married for
27 years and have three grown
children and one grandson.
The couple have a small ag
operation near Huntley, Wyo.,
but have downsized to a few
horses that need looking after.
They remain active in their
construction company.
“Our hobbies include our
kids and grandson,” Shannon
said, “And livestock shows
and travelling when we can.
We also enjoy spending time
working on our place.”
Welcome back, Shannon.

Kraig Kestie takes lead at Manufacturing

K

raig Kestie is the new
Manufacturing Division Manager. The
Idaho native came
well prepared to tackle the job
when he joined Transystems
earlier this year.
Kraig came to Transystems
from Laserline Inc., a company he founded. Laserline, a
specialty machine shop, is still
operated by his son and sonin-law.
“Kraig’s skill set centers
around custom
solutions to
unusual problems,” Chairman of the
Board Dan Rice
said. “If you
Kraig
needed a oneoff machined part
for a military transport or a
custom rail system in a processing plant, Kraig was your
go-to person. And he was already familiar with Transystems’ equipment because Laserline is a veteran third-party
repair vendor for Transystems
in Idaho.”
His years of experience running a business will be put to
good use at the Manufacturing
Project in Rupert. His tasks
include overseeing personnel
management, business management, CAD and design,
welding, fabrication and problem solving.
Kraig brings a sense of humor, patience and foresight to

the job.
“Kraig is a good listener
and knows that mainline team
members are the best source
of ideas and information,”
Dan noted. “Recently, Kraig
was watching a team member
struggling to bend a part in
a metal brake. Realizing the
part was one he had designed,
Kraig asked the team member
what could make it better. After a brief exchange, the solution was to remove a design
detail that Kraig added. He
acknowledged the detail was
for ‘looks’ and didn’t add to
functionality. Kraig accepted
responsibility and redesigned
the part to make it easier to
build.”
His new job has its rewards.
“I've always enjoyed building things, and that's what I
get to do every day, all day,”
Kraig said. “Anything mechanical is in Kraig’s wheelhouse,” Dan added. “It appears that it is impossible for
him to resist ‘making it better’
… more horsepower, higher,
stronger, louder are his rallying cries.”
“Case in point, his recent
efforts to lower the height
of his Jeep (the one he had
jacked up),” Dan said. “Kraig
succeeded in actually making
it higher rather than lower.
Mission accomplished in his
book.”
The new job comes with
challenges.

“Equipment failure when
you're trying to hold a timeline is our biggest challenge,”
Kraig said.
But he deals well with challenges.
“A large trailer order for the
new contract in Nebraska and
Colorado was just beginning
when Kraig joined Transystems,” Dan said. “He jumped
in with both feet and added
international workers and a
second shift to production to
get closer to the timeline.”
“He has resisted the temptation to make changes for
the sake of changing. He does
not want to fix something that
isn’t broken,” Dan added.
Expect more big things from
Kraig and Manufacturing.
“He is on the cusp of rolling out a major innovation
to the Cubelite bottom dump
beet trailers,” Dan said. “The
improvement is through design and 3-D modeling and
is already into the prototype
phase.”
Kraig grew up in Gooding, Idaho, and attended high
school in the nearby town of
Bliss. He and his wife, Erin,
share four children, Kolton,
Savannah, Kaitlyn and Kelsey.
Most of Kraig’s hobbies involve going fast. He enjoys
overlanding, rock crawling
in Jeeps and side by sides,
snowmobiling and riding “just
about any form of motorbike
you can imagine."
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Andrea saddles up for new admin role

A

fter six years as
the project clerk in
Crookston, Andrea
Reed stepped up to
the Division Administration
Manager in October.
In her new post, Andrea will
be charged with the support
and training of the division’s
admin team and project managers.
Organizational skills are a
must as is attention to detail
and the ability to problem
solve. Andrea is up to the challenge.
“I love a puzzle,” she said.
It’s still early days in her new
job, but she is fitting right in.
“I am enjoying the learning
opportunities of my new position,” she said. “I’m learning
more about how the company
works and, therefore, how I can
better contribute to our success.”
The learning curve is steep.
“I am figuring out which
tasks to prioritize and which
tasks can be delegated,” she
said.
Andrea brings a lot of talent
to her new role.
“She managed interns when
she worked at the University
of Minnesota Crookston and
worked in the shop as the parts
coordinator,” Vice President
of Administration Kari Franks
said. “She has always stepped
up when needed. Andrea
helped the previous Admin
Manager, Rachael Hunter, with
other projects. She also assisted
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Andrea and Jax.

in training new clerks.”
Andrea is very excited to
work with the project clerks.
“She plans to visit the project locations frequently so she
can support the clerks with any
questions or issues they may be
having,” Kari added.
Coming so recently from the
clerk role, Andrea will bring
fresh perspective to the Administrative Management team,
Kari said.
“Her recent experience will
help us with improvements and
innovations in Administration.

She has already come up with
some suggestions, like a script
for the clerks to help make
them more comfortable when
contacting applicants.”
A North Dakota native, Andrea grew up in Williston and
earned a degree in Equine Science from the UMN Crookston.
She and Jesse, her boyfriend
of eight years, share two cats,
Hopper and Max.
“I enjoy riding and working
in a local stable,” Andrea said.
“And I have a retired racehorse
named Jax.”

Service Center Spotlight on Deanna

D

eanna Fleming joined
the Service Center as
the Accounts Receivable Specialist
less than a year ago. In the 10
months she has been with the
company, she has proven she
has what it takes to get the job
done.
Deanna is a perfect fit.
“She came to us with more
than 10 years
of accounting
experience,
including a
position in the
transportation industry,”
Vice President
Deanna
of Accounting
Leslie Simonson said. “Because Deanna came to us with
a background in accounting
and transportation, she already
had many of the skills she
needed to perform her job at
Transystems. The work was
in learning how to apply those
skills to our beet and construction-specific business.”
“She was eager to learn,
which allowed her to transition into many primary
responsibilities quickly, including customer invoicing,
customer payment application
and accounts receivable reporting,” Leslie added.
Deanna keeps a close eye
on the company’s sales. She
is tasked with invoicing customers and applying payment

from customers and any other
monies received. She also
works a bit in the accounts
payable department, submitting credit card payments and
other credit card activities.
She brought the right tools
when she joined Transystems.
The Bozeman native earned
a degree in Business Management and Accounting in 2011
and immediately put those
skills to work.
“My previous job was also
at a trucking company,” she
said. “That company was
different from Transystems
in that it hauled household
goods, primarily military. I
did accounts receivable and
some accounts payable there.
I was also the independent
contractor liaison.”
With plenty of experience
under her belt, transitioning to
Transystems still posed a few
challenges.
“Having been here just under a year, the most challenging thing has been learning the
ins and outs of the industry,”
Deanna said. “Learning about
the projects, things like tear
down or field cleaning, which
happen in some but not all
projects. All the little details
make a big difference.”
Deanna’s attention to those
details and organizational
skills are keys to her success.
She is also quick to respond
to customers’ or employees'

questions or needs.
The job has its rewards.
“I value the great work-life
balance I have working for
Transystems,” she said. “And
the people I work with have
been so supportive as I am
learning this industry.”
She specifically mentioned
Accounting Manager Barb
Albro.
“Barb performed the billing
before me and has provided a
wealth of information,” Deanna commented.
Deanna doesn’t have a lot of
down time during a workday.
A typical shift begins with
checking emails, replying to
any customer or co-workers'
questions, setting up or activating any needed job codes
or inactivating a job code,
if needed. She also submits
payments for credit cards and
closes purchase order numbers for credit card purchases.
Then it’s onto applying any
money received.
“At the end of each billing
cycle, I generate invoices,
check them for accuracy and
send them to the customer,”
Deanna added. “I also complete all billing related tracking spreadsheets.”
“Deanna has done some
cross-training in Accounts
Payable to help our team with
invoice entry when the volume of invoices is large, like

See SPOTLIGHT, Next page

FALL 2022 TransTopix 9

In-cab cameras keep an eye out for drivers

T

ransystems’ innovative in-cab cameras
are turning out to be
a driver’s best friend.
With a year of using them
under their belts, drivers are
coming to understand that the
cameras have
their backs when
it comes to verifying what goes
on out there on
the road.
“The camerRyan
as have been
extremely beneficial, not only to the company but also as a layer of
protection for the drivers,”
Idaho Division Safety Manager Ryan Fiala said. “What
they have done is cleared up
any assumptions of situations
where we had to piece things
together off the investigation
process. The cameras have
really brought to light habits
drivers have and maybe didn’t

cases, the cameras proved our
drivers reacted appropriately
and did everything they could
have done to avoid or lessen
the outcome of the incident,”
Ryan said. “We also have seen
many close calls our drivers
have been faced with out on
public roads. It confirms that
the things we discuss in safety
orientations and conversations
with our drivers are real, and
The camera caught it all
we are faced with them more
when a Transystems driver
than we think.”
recognized stopped vehicles
The cameras are also great
on icy roads and came to a
bad habit breakers.
safe stop. He then witnessed
“We do see drivers from
other trucks sliding passed
time to time pick up and use
him trying to stop.
a cell phone,” Ryan said. “It
even realize they had. It helps is alarming, but it’s also a
to correct those habits moving habit most do not realize they
have.”
forward.”
Coaching on the behavior is
In the first year of having
the primary means to correct
the cameras, they proved
beneficial in many unfortunate it. Drivers can review the insituations Transystems drivers cab video and become aware
of any bad habits they need to
were involved in.
change.
“In two head-on collision

Spotlight: Shining on accounts receivable
holder processing.”
Deanna moved to Great
at the start of beet campaign,” Falls from Bozeman in 2008
Leslie said. “Currently, she
to attend college. Her mom
is working on taking over the and sister still call Bozeman
administration of the company home.
credit card program, including
Deanna’s daughter, Clarissa,
statement and receipt reconciliation, payment application, and 8-year-old granddaughter,
Rhyla, live in Great Falls.
and new or terminated cardFrom previous page
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With her fiancé Jose, Deanna enjoys going to the races
whenever sprint cars or monster trucks come to town.
She is also a big fan of
family time, barbecuing and
spending time on the river.
When winter closes in, her
favorite spot is the hot springs.

Division Reports

Idaho campaign off to a great start

G

ood crop, good weather and good staffing
all add up to a great
start for the sugar
beet campaign in Idaho. I
would hate to jinx myself, but
it has been the smoothest start
we have had in years.
With our improved staff
numbers, we are
keeping up with
Amalgamated’s
haul demands.
We got off
to a slow start.
Temperatures
Kevin
were high when
we started piling
beets, and harvesting was cut
back to mornings only. Since
then, the weather has been cooperating, with little moisture
to cause beet problems.
We are looking at a good
crop, maybe not a bumper
crop, but just a little bit smaller than last year. It is still a

very good crop.
The factories went to work
slicing on time. Nampa started
on Sept. 29, and both Twin
Falls and Paul began Sept. 8.
We will keep the factories fed
until the beginning of April.
Helping us get that job done
are 35 international drivers
from Mexico. They were a
welcome sight to see when
they arrived last month and
filled those driver seats. Fortunately, since many people in
our projects are bilingual, we
have less of a language barrier. It is still a bit of a challenge, but we are getting our
training and safety programs
conveyed to them.
Although we did not get any
brand-new equipment this
fall, the Red River Valley has
been generous in sharing their
trucks with us. We appreciate
it.
A lot has been going on at

the Paul Project. Drew Maisey
stepped into some big shoes
as Project Manager, and he is
doing an outstanding job. He
is appreciated by our customer and works well with them.
I know he will take the Paul
Project to the next level. Allen
Becker retired as a supervisor at Paul after many, many
years. We wish him well in
retirement and thank him for
his years of service. Chad
Packham moved over from
Twin Falls to take Allen’s slot
as day supervisor in Paul. It’s
a great team.
Thanks to all for the hard
work.
We look forward to a successful sugar beet campaign.
Kevin Iversen,
Vice President and
General Manager,
Idaho Division

Idaho's successful summer in a nutshell

T

here is one word to
describe this past summer: busy!
We had both local
jobs and remote work. The
team’s hard work helped boost
our division’s revenue. And
the employment opportunities
over the summer also helped
with staffing for the sugar beet
campaign.

The summer went smoothly, in part because we were
working with great customers. Ames Construction,
IMC, Knife Construction and
Kloepfer Construction are
longtime partners with us. We
know them and they know
us, and we operate as a single
team.
I’d like to thank the man-

agement team on the Legacy Project. Kevin Martinez,
Larry Nichols and Chad
Packham really stepped up,
spending much of the summer
away from their families. And
Eric Bush did the same on the
Jackson Hole project. Thank
you! We appreciate your efforts.
Kevin Iversen
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Division Reports

Central Division in team-building mode

B

uilding a new team is
just plain challenging.
Transystems’ Central
Division is overcoming every challenge thrown
at it. I am proud of the hard
work the managers have done
in our newly
formed division.
Brand new
projects in
Fort Morgan
and Scottsbluff
Rich
meant hundreds
of brand new Transystems
employees. While some of the
people we hired have hauled
beets before, they have not
hauled beets for Transystems.
They are adapting to our
safety culture and working
through the process.
It has been a steep learning
curve for me, personally, and
for our new employees. We
all have a lot more to learn,
but we are getting there. I am
humbled. As a company safety leader for the past 20 years,
jumping back into operations
has been both challenging and
interesting. With lots of help
from my team, I am getting up
to speed. I enjoy being challenged.
Billings, Sidney and Worland have been very supportive of our two new projects.
Throughout the division,
managers have been working
12 TransTopix FALL 2022

Central's summer
in a nutshell

The focus placed on recruiting in the Central Division
this summer really paid off.
We are in great shape with
our staffing numbers.
Our summer construction
projects went well, with
paving jobs around Billings
and Sidney providing work
opportunities for our drivers,
operators and techs.
We are building a great relationship with our customer,
Knife River.
relentlessly to develop a structure and build the team.
I am thankful for Chris Kelly in Billings and John Hoadley in Sidney. They really
stepped up, shouldering bigger burdens to get things up
and running. And Joe Kuntz is
proving to be a rock star in his
new division safety manager
position. He knows operations
well and is very helpful.
Joe Godfrey, Worland’s new
project manager, brings a lot
of local and ag knowledge to
his job. He’s a sharp guy and
a local guy. He worked as
an agronomist for Wyoming
Sugar before signing on with
Transystems. So, he really
knows sugar beets.
The new management teams
in NEBCO (Nebraska and
Colorado) got to work long

before the beet trucks started rolling. We have a bright
future there with good people
in place.
The weather has been treating us well, and harvest is
going smoothly. Although not
quite complete, harvesting has
gone well. The beets are coming in in good shape.
Billings was the first Central Division project to begin
hauling beets on Sept. 10.
NEBCO started the third week
of September with Sidney and
Worland following a week or
so later. We are on track for a
good campaign throughout the
division.
The maintenance team is
coming along nicely. Houston
Foreman, our new lead tech in
Billings, has really turned that
shop around.
We are still getting equipment in place for NEBCO. By
Dec. 1, everything should be
rolling.
We face a huge learning
curve, but we are getting
there. We are hauling beets,
and that’s what it is all about.
Thanks to the entire Central
Division for the hard work put
forth so far. I am proud of all
of you and the awesome work
you do. We look forward to a
great year.
Rich Carl, Vice President
and General Manager,
Central Division

Division Reports

Big crop has RRV team hustling

W

hen you think of
the Red River
Valley sugar beet
campaign, think
big. We are dealing with a
phenomenally large crop with
a record number
of tons in the
northern area
and fewer than
normal in the
southern parts
of the Valley.
Tracy
While we
were very
pleased that the fields prospered after last year’s flooding, we are going to be hustling to satisfy our customer.
To move that crop, we need
more trucks and more drivers than we ever have. And it
pushes every project to longer
hauls.
Start-up began the third
week of August and went
smoothly with drivers stepping up to pull extra shifts
when needed. We really appreciate that. Our equipment
is holding up well, and our
new trucks are running great.
New trucks are usually
delivered early so we have
time to prep them for the beet
season. This year, because of
supply chain issues, things are
different.
Our 23 new tractors are
being prepped as they roll in.

Sugar beets hit the conveyor belt during pre-pile at the Hillsboro project. Tessa Kent photo.

When we get a new truck,
we pass along a used one.
So, Idaho is receiving newto-them equipment, too. The
Crookston Project got a new
500 Komatsu loader, and six

new Kenworth tractors are
finding a home in Moorhead.
A large portion of the Hillsboro fleet is composed of new
Freightliners. They look

See RRV, Page 15
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Maintenance Report

Maintenance team pumps up training

T

ransystems’ Maintenance Department is
taking a page from
its past to improve its

future.
I am so very proud of the
improvements in our training
programs. Years ago, there
was a lot of focus on continuing education. It kind of fell
by the wayside, but we are
bringing that emphasis back
and it is paying
off big time for
the company
and our team of
technicians.
Two specific
programs are
the Freightliner
Troy
ARC training and
the Meritor Bullpen program.
Our techs have jumped into
both opportunities.
Daniel Thomas from Drayton was the first to complete
the ARC program. After successfully completing it, he is
now qualified to do Freightliner warranty work. That is a
real big thing. We started out
slow to test the ARC waters,
but now we are ready to roll it
out to about 30 more technicians.
The Meritor Bullpen system offers virtually unlimited
amounts of training to our
team. It is focused on improving skills used on the braking
and ABS systems. To date,
14 TransTopix FALL 2022

The company's
RRV fleet
grew with
the addition of six
new 2023
Kenworth
tractors.
Tessa Kent
photo.

our techs have completed 520
units of training. Currently 67
techs are in the Meritor Bullpen program.
The improved training programs are beneficial to both
the company and the individuals. They can take that training – those improved skills –
with them for the rest of their
careers.
Education is a big thing. A
big, important thing.
While the techs are busy
learning, they are also very
busy performing.
The beet campaigns followed directly on the heels of
a very busy summer construction schedule. Servicing the
equipment between the two
is always challenging. But
working like the well-oiled
machine it is, the Maintenance
Team got it done.
Success in turning the

equipment around quickly
is largely due to a consistent
routine maintenance program.
We’ve got that.
We do face challenges. The
older equipment requires
more, and larger, maintenance
to keep it in tip-top form. And
tight timelines are sometimes
tough. There are spikes in
demand. By nature, equipment maintenance is cyclical.
So, tires on certain vintages
of equipment all seem to wear
out at the same time. And
PMIs often come due in large
groups.
Our goal is to keep up on
that all the time. It doesn’t
matter if we are hauling beets
or gravel; the equipment is
kept ready to roll.
A bonus with the newer
Cubelite trailers is that we
don’t have to deal with taking

See MAINTENANCE, Page 15

Maintenance team signs on new techs
international techs at 13 of our
beet racks on and off. That
15 locations. They all are foldhelps a lot.
ing in nicely.
Overall, it was one of the
Thanks to the entire Maintemost successful summer con- nance Team for the hard work
struction maintenance proand desire to keep on learning.
grams we’ve had. Equipment
Special thanks to our standcame back ready to haul beets. out new lead tech in Billings,
There are new faces on the
Houston Foreman. Houston
Maintenance Team, includand the Billings technician
ing techs at Fort Morgan and
team have made major imScottsbluff.
provements to equipment
We also welcomed H2B
quality and uptime. Thanks
From previous page

for all your hard work!
I would also give a big shout
out to Dan Brennan and his
IT group for our new maintenance program. This has
been a great improvement
and allows the Maintenance
Department to access tons of
information at our fingertips.
Troy Carl,
Vice President of Maintenance

RRV anticipates a great beet campaign
From previous page

beautiful and are running very
well.
The RRV is in rebuilding
mode this campaign with 11
new supervisors and two new
project managers as well as a
new administrative manager.
Only six of the managers from
last campaign remain in their
same position.
The change in management
is both refreshing and challenging. We continue to strive
to train properly so everyone
understands Transystems’
procedures and remains safe
on the road.
We have a really fantastic
crew of supervisors and have
wonderful people working for
us.
We are just finding our per-

fect team rhythm.
The RRV team worked well
together all summer and starting into the campaign.
We were fortunate to welcome 55 international workers
to our projects.
We love having them, and
they truly are here to help get
the job done. We are working
to overcome communication
issues with translation earbuds.
We won’t let a cultural barrier keep us apart.
We look forward to a successful campaign and a great
winter.
Tracy Magnus,
Vice President and
General Manager,
Red River Valley Division

Red River Valley's
summer in a nutshell

We had a great construction
season and were thrilled to
partner with two local companies, RJ Zavoral and Stata.
They helped us out during
the last beet campaign, so it
was nice to reciprocate by
working with them over the
summer.
The summer went smoothly, and it was fun to watch
our drivers climb into belly
dumps again. Quite a bit different from what they generally run.
Brad Korsmoe and Jose Lerma did outstanding jobs as
supervisors on construction
along with all our drivers and
the technicians.
Tracy Magnus
FALL 2022 TransTopix 15

Renville fully staffed and good to go

A

magnificent start-up
set the Renville Project’s sugar beet campaign off on the right

path.
The best part of magnificent
was being fully staffed, Craig
LeLoux, Renville Project
Manager, said.
“Being 100 percent staffed
makes our job
easier,” Craig
said.
Craig and his
team worked
hard to make
that happen.
Last year, they
Craig
really put the focus on retention,
and it paid off.
“Our numbers show it,”
Craig said. “Our retention rate
was 87 percent.”
They folded 15 new employees into the mix, too.
“It was a good way to start,”
Craig said.
Adding brand new power
units to Renville’s fleet didn’t
hurt either. Three new Freightliners are already on site with
more to come throughout the
campaign. Until the fleet is
fully refreshed, Craig and his
crew are working hard to keep
the older trucks and tractors
safely on the road.
“Some of our equipment is
tired,” Craig said. “But our
team does a great job of maintaining it.”
16 TransTopix FALL 2022

They started loading beets Sept. 20 in Renville. Photo courtesy Renville Team.

“We have nine of the 10 techs
we’d like to have on the job,”
Craig said. “Four H2B workers helped bolster that number.
Randy Wareberg is getting
them trained up to Transystems standards.”
After a short summer packed
with training and equipment
maintenance, the Renville
trucks started hauling beets
Sept. 20 and will wrap up
the campaign the first part of
May.
While the crop is not as big
as last year’s, it’s a good one.
And the weather was perfect
for harvest right up to a small
freeze toward the end, Craig
noted.

Craig is pleased with his
two new night supervisors,
Ben Wussow and Cody Ulrich.
“They are stepping right
up to the plate and learning
quickly,” Craig said. “Operationally, safety is their number
one goal and the decrease in
our losses shows they are doing a good job. We are making
great headway in that department.”
When asked about standout employees, Craig said, “I
could just go down the list.
Having great employees helps
a lot and, as a group, we have
a great team here in Renville.”

Sweet on sugar towns

There is plenty to love about Renville

T

here is plenty to love
about the sugar town
of Renville. Just ask
Renville Mayor Janette
Wertish, who has spent her
entire life in the beautiful little
community.
Janette grew up in Renville,
graduating from Renville
High School and working
various jobs (including 14
years at the Southern Minnesota Beet Sugar Cooperative)
before becoming the owner of
the Renville Handi-Stop for
33 years.
She was elected to the City
Council in 2001 and became
mayor in 2009.
With deep roots in the community and an even deeper
love for it, Janette has plenty
of good things to say about
Renville.
Let’s start with the fun stuff.
Renville really knows how
to celebrate its sweet roots.
The community pulls out all
the stops for Sugar Beet Days,
a five-day celebration held
the second week of June each
year.
Parades, a pool party, golf
and bean bag tournaments,
a prayer service, an outdoor
movie, games, vendors and
concessions pack the Wednesday through Sunday event.
The Renville Museum gets
into the act each year with dif-

The community of Renville has a small-town feel that residents appreciate. Photo courtesy Janette Wertish.

ferent displays, such as chalk Renville, but what Janette
artists and antique cars. The
likes best are the people.
final evening of Sugar Beet
“Our resiliency in times of
Days features
change and the
a street dance. This is the third in a hometown pride
The fun
at town
series of stories high- evident
doesn’t end
events is somewhen summer lighting the towns in thing to be proud
which Transystems of,” Janette said.
does. Renville
has a NationAlthough a few
does business.
al Night Out
businesses have
in August,
shuttered over the
Spooktacular in October, and past decades, the town’s econa Christmas tree lighting event omy is stable.
in December. And the Fire
“Our city government
Department hosts a pancake
strives to maintain our tax
breakfast in December as
base while working diligently
well.
to keep our taxes reasonable
There is plenty to like about See RENVILLE, Next page
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Sweet on sugar towns

Renville is a great place to work and play
From previous page

and yet provide the necessary
services that residents come to
expect,” said Janette.
“Renville has that smalltown feel and is a safe community. The town’s 1,301
residents are served by a
three-officer police department, volunteer fire department and a rescue team. A first
responder group has formed
and ambulance service is
provided by the Olivia Ambulance service.
“We have a lot of young
families who are actively
planning events for kids and
adults alike to keep our city a
fun place to live,” the mayor
said.
You don’t have to go far for
outdoor recreation. The Minnesota River Valley is only
10 miles away and the county
has many parks, including
three in the town of Renville.
And upgrades are coming to
those parks. Pickleball and
basketball courts and more
playground equipment are
planned.
If you worked up an appetite playing in the park, local
eateries have something for
everyone.
Bart’s Place, Main Street
Bar and Grill, Cenex Deli
and Casey’s Pizza all have
deliciously updated menus to
18 TransTopix FALL 2022

Southern Minnesota Beet Sugar Cooperative (SMBSC) is a
farmer-owned beet sugar extraction cooperative. The sugar
plant in Renville was built in the early 1970s and produces up
to a billion pounds of sugar annually.

choose from.
Renville and Renville
County are considered agriculture-based, but Southern
Minnesota Beet Sugar Cooperative gives the town manufacturing credentials as well.
K & M Manufacturing creates
different types of equipment
and tools.
The history of Renville goes
back more than a century and
a half. According to the town’s
website, “The city and county
of Renville were named for
Joseph Renville, a man of
French and Dakota descent
who had extensive knowledge
of the wilderness and served
as a guide for many expeditions. Renville founded Fort
Renville and served as a captain during the War of 1812.

He was a courier, interpreter
and founder of the Columbia
Fur Company. He earned respect that cut across the racial
and ethnic boundaries of that
era.
“The city of Renville was
platted in September 1878,
when the railroad reached
the area. It was incorporated
in 1906. It has grown from a
population of 250 in 1900 to
about 1,300 residents today.
“It is situated near the Minnesota River Valley in a fertile
agricultural area known for its
high productivity. Renville's
economy, past and present, is
based largely upon agribusiness. Renville serves as an
agricultural service and distribution center for the surrounding area."

Journey to Transystems I

RRV driver enjoys work/life balance
By Beth Schmidt
Director of Staffing

V

eteran Crookston
driver Jonathan Carpenter is in his 11th
sugar beet campaign
with Transystems. He started
with the company at age 21,
after successfully completing
Transystems CDL training.
Jonathan is the breadwinner
for his growing family. He and
his wife, Heidi, chose to have
her be a stay-at-home mom
who homeschools their three

This is part of an
occasional series highlighting the paths
employees traveled to
join Transystems.
children, William, 8, Faithful,
5, and Edmund, 10 months.
There are many things Jonathan likes about his job with
Transystems. The set schedule
and being home every night
top the list. He also enjoys the

solitude of driving.
The vacation payout and
longevity bonus,
which the Red
River Valley Division brought
back this campaign, are additional perks that
make it an easy
Jonathan
decision for him
to continue working for Transystems.
Jonathan is usually in it for
the campaign and takes summers off to enjoy family time.

Journey to Transystems II
out of work. That’s when her
By Beth Schmidt
husband, Ricardo, suggested
Director of Staffing
she check out Transystems’ opportunities. Ricardo had previast Grand Forks driver
ously worked for Transystems
Jacqueline Elizondo
and steered Jacquie toward the
has quite a story to tell summer CDL training program.
about finding her way
Still short on self-confidence,
to Transystems and a job she
Jacquie didn’t believe she
loves.
could succeed. But, with enUp until 2020, couragement from her spouse,
Jacquie worked
she stepped up. Thanks to
part-time jobs in the guidance and patience of
retail and food
Project Manager Mike Swang,
service. She was Jacquie passed the class and
unmotivated
earned her CDL. She has been
and uninspired,
driving for Transystems ever
lacking the con- since.
Jacqueline
fidence to change
Impressed by the way Jacquie
careers.
was treated during training and
When her part-time jobs
as she drove her first season,
dried up during the COVID-19 Ricardo decided to return to
pandemic, she found herself
Transystems as well.

E

There are many things Jacquie likes about her career.
She has bonded with “her”
truck and is comfortable knowing she will have the same
one each shift. Because she is
familiar with the truck, she can
quickly identify if something
isn’t right. That is a real confidence builder.
Jacquie’s journey to Transystems is a success story. She
said she can’t believe that she
has gone from dead-end jobs,
with random hours and poor
pay, to having a set schedule
and making great money.
She and Ricardo will soon be
homeowners as they have been
able to save enough money to
make that dream come true.
See JOURNEY II, Next page
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Journey II, Part II
From previous page

“All of this is possible
because of Transystems,”
Jacquie said. She offered
thanks and praise to Mike

S

ome employees’ journeys to Transystems
were longer than others.
“Transystems is using international H2B drivers
this year as part of our staffing
plan,” President Errol Rice
said. “We have a limited number of H2B drivers and techs at
some of our projects, and they
have been a great help. We are
always looking to train and
attract new local drivers in our
markets, but the H2B program
has provided a short-term boost
on our staffing numbers.”
Shortly after they arrived in
the United States, several H2B
workers shared their stories.
It is not Juan Arial Ibarra Lopez’s first time at Transystems.
The Topolobampo, Sinaloa,
Mexico, resident is returning for his third stint with the
company, this time as a driver.
He came to Paul last year to
work as a flumer. He returned
last summer as a welder at the
Rupert Manufacturing Project.
His recent return to Idaho
was Sept. 29, when he showed
up for his first shift as a driver
at the Paul project. He will remain in Idaho for 6½ months.
Juan has several reasons for
joining Transystems from afar.
“I like challenges, and this is
a new one for me,” the univer-
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Swang and Supervisors Rick
Perez and Chrissy Kowalczik
for their support.
The grin on her face and
the pride in her voice when

Journey III

sity graduate said. “I really like
driving and giving my family
members everything they need
to be well in all areas.”
While winter driving is pretty
much unknown to him, he is
ready to learn.
The married father of a son
and daughter enjoys the beach
and traveling when he is at
home in Mexico.
Hillsboro welcomed several
H2B drivers, including Santo
Domingo resident José de Jesús
Ramírez Gómez. When he traveled to the Red River Valley
to join Transystems, it was the
first time he relocated for a job.
So far, so good.
“Everything here is good
except for maybe the weather,”
Jose said.
His goal is to complete his
work correctly so he can come
back next season.
In his free time, the new
Transystems driver likes to
listen to music, play the guitar
and exercise.
“And I like to
drive,” he said.
Luis Carlos
Morales Hernandez came
from Mexico
City to join the
Luis
Hillsboro team
on Sept. 30.

discussing her new career are
obvious.
Thanks to Transystems she
is motivated and is turning her
dreams into reality.
“Everything is very nice,”
he commented less than two
weeks into his new job.
His goal during his 7½ month
stint is to successfully finish the
job he was hired to do.
An industrial engineer by
training, Luis has been a professional driver for 25 years.
He and his wife have three
sons.
“I’m very happy,” Luis added.
Guillermo Munoz from
Tijuana likes everything about
his new job in Hillsboro. “I am
looking forward to the
opportunities,” he said. The
outgoing, enthusiastic driver
has been married for 18 years
and worked in the manufacturing industry
as a production
manager before
becoming a truck
driver.
Fellow driver
Jose Luis Bejar
Vazquez shares
Jose
Guillermo’s
enthusiasm for the job. When
asked what he liked about his
new post he said, “Everything,
and the pay.” In May, he will
return home to his wife and
two sons. His hobbies include
spending time outside and
small DIY projects.

E

Viaje a Transystems III

l trayecto de algunos
empleados hacia Transystems fue más largo
que los de otros.
"Transystems está utilizando
conductores internacionales
H2B este año como parte de
nuestro plan de dotación de
personal", dijo el presidente
Errol Rice. "Tenemos un número limitado de conductores y
técnicos H2B en algunos de
nuestros proyectos y han sido
de gran ayuda. Siempre buscamos formar y atraer a nuevos
conductores locales en nuestros
mercados, pero el programa
H2B ha supuesto un impulso a
corto plazo en nuestras cifras de
personal."
Poco después de llegar a
Estados Unidos, varios trabajadores H2B compartieron sus
historias.
No es la primera vez que Juan
Arial Ibarra López llega a Transystems.
El residente de Topolobampo,
Sinaloa, México, regresa para
su tercera etapa en la empresa.
Esta vez como conductor. Llegó
a Paul el año pasado para trabajar como flumer. Luego regresó
el verano pasado para trabajar
como soldador en el Proyecto
de Manufactura Rupert.
Su último regreso a Idaho fue
el 29 de septiembre, cuando
se presentó a su primer turno
como conductor en el proyecto
Paul.
Permanecerá en Idaho durante seis meses y medio.
Juan tiene varias razones para

unirse a Transystems desde la
distancia.
"Me gustan los retos, y éste
es uno nuevo para mí", dijo el
universitario. "Me gusta mucho
conducir y dar a mis familiares
todo lo que necesitan para estar
bien en todos los ámbitos".
Aunque la conducción invernal es bastante desconocida
para él, está dispuesto a aprender.
Este hombre, casado y padre
de un hijo y una hija, disfruta
de la playa y de los viajes cuando está en su casa en México.
Hillsboro dio
la bienvenida a
varios conductores H2B, entre
ellos el residente
de Santo Domingo, José de
Jesús Ramírez
Gómez. Cuando Jose
viajó al Red River Valley para
incorporarse a Transystems, era
la primera vez que se trasladaba
por un trabajo.
Hasta ahora, todo va bien.
"Aquí todo es bueno, excepto
quizá el clima", dice José.
Su objetivo es completar su
trabajo correctamente para poder volver la próxima temporada.
En su tiempo libre, al nuevo
conductor de Transystems le
gusta escuchar música, tocar la
guitarra y hacer ejercicio.
"Y me gusta conducir",
añadió.
Luis Carlos Morales Hernández llegó de la Ciudad de México para unirse al equipo de

Hillsboro el 30 de septiembre.
"Todo es muy bonito", comentó a menos de dos semanas
de su nuevo trabajo.
Su objetivo durante su estancia de 7½ meses es terminar
con éxito el trabajo para el que
fue contratado.
Ingeniero industrial de formación, Luis es conductor profesional desde hace 25 años. Él
y su esposa tienen tres hijos.
"Estoy muy contento", añade
Luis.
A Guillermo Muñoz, de
Tijuana, le gusta todo de su
nuevo trabajo en
Hillsboro. "Estoy
esperando las
oportunidades",
dijo. El extrovertido y entusiasta
conductor lleva
18 años casado
Guillermo
y trabajó en la
industria manufacturera como
gerente de producción antes
de convertirse en conductor de
camiones.
Su compañero José Luis
Béjar Vázquez comparte el
entusiasmo de Guillermo por el
trabajo. Cuando se le preguntó
qué le gustaba de su nuevo
puesto, dijo: "Todo, y el sueldo".
Llegó al proyecto a las 5:30
de la mañana del 30 de Septiembre y se marchará el 15
de Mayo, para volver a casa
con su esposa y sus dos hijos.
Sus aficiones son pasar tiempo al aire libre y los pequeños
proyectos de bricolaje.
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Happy Birthday!
November

1. Abdifatah Awil, Abdifatah Awil,
Charles Brix, Mark Hanson, Malan
O’Donnell.
2. Yonis Farah, Danielle McNew, Nathan Wagner.
3. Tyrone Denault.
4. Tammy Elsing, Diyar Farok, Matthew Ness.
5. Robert Barnes, Hagen Hale,
Joseph Kunz, Jose Martinez, Daniel
Salwei, John Venturino.
6. Bryce Cole, Ayde DeLaRosa, Gary
Lindgren, Maria Stuart.
7. Scott Cleveland, Todd Fostvedt,
Alexander Langmacher, David Moore,
Brian Stutzman.
8. James Anderson, Jeffrey Larson,
Chiyavan Shikho, Brett Woods.
9. Teodoro Martin Payano, Robert
Ruffing.
10. Ricky Hawkins, Richard Hilton,
Noe Jarquin, Meho Nurkic.
11. Sandra Armstrong, Marshall
Boatman, Wayne Byerly, Abdulkadi
Hussein, Justin Newman, William
Record, Channing Wolfe.
12. Troy Apps, David Sivonen, Javier
Vega.
13. Diego Castaneda Juarez, Andrea
Reed, Gregory Robbins, Kenneth
Rushing, David Valdez.
14. Ronald Anderton, William Doramus, Daniel Ferguson.
15. Gary Harstad, Mitchell Parker,
Elizabeth Schmidt, James Snustad,
George Steinmetz, Christopher Uffelman.
16. Jeremiah Bromilow, Cindy Kuttler, Cecil Pomeroy.
17. Dominic Leblanc.
18. Paul Dunn, David Grabow, Abdulmelik Kero, Rigo Rodriguez.
19. Dwaye Bratten, Bruce Davis,
Dane Harris, Gregory Jenson, German Lopez.
20. Benjamin Bayliss, Larry Ereth,
Jorge Penuelas Machado, Jeremy
Thielen.
21. David Beck, Heather Einerson,
Abdi Hajihussein, Robert Kinniburgh,
Mark Soto, Daniel Thorson.
22. Lonnie Appleton, Roger Bonn,
Jonathan Gomez.
23. Mary Kelly, Steven Neal, Ricky
Walker.
24. Ronda Francisco, Michael Moore,
Humberto Morales, Lark Pursifull,
William Thompson, Charles Todd.
25. Hassan Abdi, Anthony Lot, Rex
Stiehl.
26. Cheyenne Goff, Karna Khaling,
Curtis Larsen.
27. Chad Anderson, Henry Anderson,
Kylen Hagen.
28. Edward Loftis.
29. Echo Blake, Rebecca Gardner,
Christopher Gegere, Cody Ulrich.

22 TransTopix FALL 2022

December

1. Albert Figueroa, John Isadorski,
Kemp Pedersen.
2. James Powell, Cheryl Shively,
Brady Sievers, Kathleen Wahl, Nathan Kiewel.
3. Lane Iverson, Vicky Johnson, Louis Klick, Steven Petrie.
4. Brenda Mortensen.
5.Ricky Jensen.
6. Tom Ackerland, Aaron Erck, Stephen Lusk, Keith Proehl, Christopher
Syverson, Michael Tafoya, Jeffrey
Thrall, Leslie White.
7. Robert Girten, Jaelyn Olsen, Daryl
Stoker, Timothy Tauber, Kevin Whitesides.
8. Gregory Cisar, Joshua Fletcher,
Waylon Rickford, Joshua Webb.
9. Agnimou Assougba, Joseph Beliles, Mark Manners.
10. None
11. Sherry Andersen, Steven
Guseppe, Dorene Hansen, Austin St
Claire, Randy Wilson, Tina Ashlock.
12.Michael Beda, Charles Berg, Joshua Leiss, Amanda Nielson, Curran
Rice.
13. Detina Nuah, Ernestina Piceno,
Randy Stockton.
14. Brady Frahm, Michael Halvorsen,
Shad Moffett, Donald Selby.
15. Heather Berg, Kimberly Dilworth,
James Meek, Barton Skinner, Garry
Senkel, Amity Whitt.
16. Joe Samuelson, Jay Swedberg.
17. James Massie, Jose Solorio Rodriguez, Todd Wallum.
18. Derek Adams, Shiloh Hebdon.
19. Kirsti Moffett, Christopher Pentilla, Cody Shanks.
20. Tchatchibara Ayeva, John Carrick, Danny Day, Willie Nyberg,
Cornelio Resendiz-Pacheco, Joshua
Saxer, Tracy Thompson.
21. Gregory Marlette, Shelby Mavis-Watts, Shawn Sullivan.
22. Lawrence Gangle, Bryan Gordon,
Shane Hebdon, William Masterson,
Danny McHargue.
23. Jacob Fields, Douglas Whyte.
24. Idara Akpan, Christopher Kramer,
David Trousil.
25. Marisa Carlos, Thomas Gates,
Michael Senger.
26. Vincent Bates, Marvin Breeding, Rudy Escandon, Peter Haugen,
Charles Sinclair, Michael Smith.
27. Estreberto Loya, Fredrick Olsen,
Denis Taylor, Nasra Yusuf, Jerry
Zimdars.
28. Alan Brown, Leo Carlson, Jeffrey Mendiola, Randy Miller, Shire
Mohamed, Nancy Scholler, Bradley
Walters.
29. Cayden Docken, Chayce Docken, Kenneth Eckley, Patrick Gretch,
James Williamson, John Wippert.
30. William Calderwood, Carl Clemens, Ricardo Garza, John Gunter,

Ginger Hunter, Luis Velazquez.
31. Mackenzie Francisco, Lynn Petersen, Michael Ryan, Jeffrey Van
Eeden.

January

1. Bahradin Abakar, Farah Abdalla,
Sharmake Abdi, Tahir Abdile, Mohamud Abdullahi, Mohamed Abi,
Abdulqadir Abuukar, Abdi Aden,
Ahmed Ahmed, Isack Ahmed, Mohamed Ahmed, Ahmed Bashir, Robert
Chambers, Omar Digale, Ismail Dini,
Farah Dubat, Judith George, Abdi Hajir, Abdulahi Hassan, Aden Hassan,
Olad Hirabe, Abdirahman Hussein,
Ahmed Issack, Abdullahi Jimaale,
Erick Kahasha, Nuur Mahmud, Abdikani Mohamed, Abdiwali Mohamed,
Mohamed Mohamed, Abdikadir
Mohamoud, Abdihakin Mohamud,
Abdullahi Muhamud, Adwok Nijoke,
Mohamud Noor, Dekow Nuno, Mohammad Rezaie, Farhan Roobaa, Abdirahman Said, Umer Said, Mohamed
Shafat, Jason Sollars, Aita Subba,
Afrah Wayel, Aidarous Yonis, Ahmed
Ibrahim.
2. Charles Brown, Macario Herrera-Escamilla, Juan Mejia, Peter
Yoder.
3. Abdirashiid Adam, Shawn Geist,
Travis Iverson Jon Pearcy, William
Schiffman, Madeline Wright.
4. Jacob Deslauriers, Bryan Fiallos
Manzanares, Michael Stratton.
5. David Buchl, Anthony Hudson,
Scott Jungclaus, Sandra Link, Hunter Marshall.
6. Marlinda Arroyo, Jose Lerma,
Andrew Sunderland, Rudolf Torres,
Penny Worley.
7. Michael Hanson, Bridger Larsen,
Carlos Montano, Sheldon Swift.
8. Jesus Cruzes Rodriguez, Shawn
Fernkes, Jodie Hunt, David Smith,
Frederick Woodhouse.
9. Aaron Shinost.
10. Richard Carl.
11. Higinio Apaza-Vilca, Ross
Borgeson, Luis Campos, Charles
Esser, Jason Hamre, David Knotts,
Jon Long, Terry Munsee, Virgil Purrington.
12. Ronald Goroski, Sethg Goschey,
Joel McCarthy, Mathew Thompson.
13.Kevin Iversen, Shannon Moudry,
Melissa Nikolov, Clara Piper.
14. Chad Barta, Danielle Clark, Mark
Leever, Jessie Walsh.
15. Charles Packer, Trent Johnston.
16. Armando Bento, Phyllis Hensel
Jansma, Drew Maisey, Christian
Voss.
17. Julie Berdis, Jonathan Carpenter.
18. Steven Anderson, Orton Andrews, Parry Bossuyt, Chris
Landreth, Kyle Moser, Jose Manuel
Sanchez.

Good News

Left: Manufacturing Manager Kraig Kestie presents welder/technician Ruger Wrigley with a
certificate of completion on the Udemy course: “Lean System Thinking in Manufacturing.”
Middle: Dan and Linda Brennan rented a giant water toy when the grandkids came to visit. And
look where they all ended up? Daughter-in-law Andee stays dry while Jonah, 10, Eden, 5, Everlee, 8, and Sloan, 1, crowd into the kiddie pool.
Right: The Service Center's Nichole Cron and her husband Kris welcomed a baby girl Aug.
26. Mila Penelope weighed 7 pounds, 7 ounces, and was 19 inches long. She joins big brother
Colin.

Happy Birthday!
January

19. James Fletcher.
20. Michael Anderson, John Bannert,
Steven Hiatt, James Moffett.
21. Khagendra Khadka, Mark Mills.
22. Jason Birrer, Douglas Nelson,
Jerry Pawlowski, Vicente Retana.
23. Jim Hardenbrook, Joel Merrill,
Randolph Slater, Darrenger Wrigley.
24. Christopher Hernandez, Brain
Miller.
25. Harold Brock, Carnessa Hunt,
Angel Mills, Scott Wilson.
26. Johnny Arredondo, Kirk Ellingford, Gary Lee, Gerald Olbricht, Jeff
Primus.
27. John Chope, Rachel Green, Seth
Lockwood.
28. Levi Luman, John Schneider, Carylon Sulzbach.
29. Danny Abercrombie, Tony Dominguez, Deanna Fleming, Alexander
Hill, Kyle Humbert, Keith Shuck,
Norval Staples.
30. Rocky Braegger, Ryan Fiala,
Jeffrey Koch Rieke, Logan Landrey,
Kevin Malcolm, Francisco Martinez,
Edward Palomo, Nicandro Ramos.
31. J. Hogrefe, Joseph Knott, Christopher Lafountain, Dennis Palmer,
Gricelda Rodriguez.

February

1. Timmy Cantrell, Tara Carpenter,
Eric Kent, Jeremy Knudson, Shanooj
Siddiq, John Weimer.
2. Muhumud Banade.
3. Donald Cline, Joseph Foxall, Wilson Muhirwa, Jason Strunk.
4. Dennis Anderson, Robert Armstrong, Roberto Carhuas-Tinoco,
Heather Lamkey, Michael Warner.
5. Larry Ball, Quinn Erickson, Jesus
Hidalgo-Gonzalez, Nichols Lafond,
Matthew McCracken.
6. Jessica Fowler, Dennis Holcomb,
Jack Selph, Trevon Unruh.
7. Dennis Brule, Nichole Cron, Randall Kienzle.
8. Bastian Benson, Timotei Craciunescu, James Gifford, Joseph Kava,
Reed Kuhnley, Travis Miller, Wayne
Suda, Patrick White.
9. Monte Bean, George Flores, Ralph
Novak, Terry Short, David Taylor.
10.Charles Matthew, Bruce Watts.
11. Mason Arroyo, Kieran Carl, Troy
Carl, Assan Njie, Mayra Nunes-Avila.
12. Jonathon King, Melissa Lauderdale, Eduardo Martinez.
13. Clay Buckmiller, Christopher
Burnett, Jack Gochnour, Connie Marlette, Justus Seeley,
14. Abdullahi Abdi, Dale Applegate,

Dawn Bergquist, Richard Ingham,
Kara Joyce, Brenda Markham.
15. Tyler Bye, Stephen Hawkinson,
Joey Herinckx, Mark Munson.
16. Amanda Edward, William Miller,
Adekunle Yussuff.
17. Nikki Gomez, Stephen Hollingsworth, Donald Schroeder, Adam
Vonasek.
18. Patrick Paslay.
19. Mohamed Ahmed, Scott Legard,
Kristie Lore, Steven Macik.
20. Paula Pamplona, Austin Stanley,
Robert Toombs.
21. Thomas Bell, Tari Luraas, Yvan
Orellana, Kristen Schwarz, John
Unrau.
22. Kevin Olson, James Smock.
23. Lyle Campbell, Joshua Conrad.
24. Adam Bill, John Booth, Gregory
Breidenbach, Harlan Brenden, Brandy Charette, Michael Heinemann,
Andrew Werth.
25. Jeffory Carney, Julian Dahl,
Dennis Decock, Billy Johnson, Chad
Thompson.
26. Cory Kingstrom, Oscar Rojas,
William Thompson, Steven Velman.
27. Anthony Carrillo, Kenneth Casebolt, Michael Danielson, Rory Yekel.
28. Robert Bennett, Johnny Caulder.
29. Steven Vansell.
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Parting shot

Wow! Looks like Scottsbluff went all out to welcome us to the community. But it wasn't about
us. Every August, Scottsbluff celebrates Old West Balloon Fest. This year, it was just in time
to celebrate the arrival of Transystems' new trucks. Photo by Jerry Darnell, Western Sugar
Cooperative's Vice President of Agriculture.
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